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staffed. Cynthia Baron and Kathy Foster 
have been appointed to fill the seats which 
have been vacant for so very long. You read 
about both of these women in the October 
2022 newsletter. At that time, we endorsed 
Cynthia in the election for the Retirement 
Board. She now occupies Alternate Seat 8 
on the Retirement Board because you gave 
her your vote, and now she will be able to 
act as conduit between the REAC Board 
and the Board of Retirement. Kathy was 
mentioned in the same newsletter at the 
time of her retirement from ACERA. She 
had been the Assistant Chief Executive 
Officer there so undoubtedly she will be 
able to answer almost any questions related 
to our retirement benefits. We are fortunate 
that Cynthia and Kathy wish to provide 
their expertise to the REAC Board and our 
members. Their terms are effective July 1, 
2023.

We wish to extend our gratitude to 
four other REAC members who 

volunteered to serve on the REAC Board: 
Barbara Becker, Marsha Rice, Elizabeth 
Rogers and Darryl Walker. As you’ve read 
here in the past, there had been two vacancies 
on the Board for years, and, suddenly, in just 
a matter of weeks, there were six candidates 
for two vacancies. What a gift!

Happy Independence Day!

I attended the June 7th Retirees Committee 
meeting because it’s that time of year 

when decisions are being made about our 
medical benefits for next year. I learned that 
medical inflation figures for early retiree 
plans are over 7.5% and 6.25% for Medicare 
plans. Policy dictates that if the Monthly 
Medical Allowance (MMA) is increased, 
it will increase by half the rate of medical 
inflation for the lower of the two plans. 
That means that if the Retirement Board 
votes to increase the MMA it will increase 
by 3.125%. Given the healthy status of 
the Supplemental Retiree Benefit Reserve 
(SRBR) and the high rate of inflation 
over the last year, it seems appropriate that 
the Board approve the MMA increase. 
The REAC Board voted to make the 
recommendation to the Retirees Committee 
that the MMA be increased. The 
Retirement Board makes the decision and 
will vote as soon as next month. I plan to 
attend the July Retirees Committee meeting 
to ensure that our voice is heard.

REAC’s Delegate to the California 
Retired County Employees Association 

(CRCEA), Connie Land, has been asked 
to join a CRCEA subcommittee that 
will explore solutions to conference-
related disagreements among the member 
Retirement Associations. It is expensive 
and extremely time-consuming to produce 
a CRCEA Conference and some of the 
member Associations would like to see 
changes made in how the conferences 
are financed and where they are located. 
CRCEA has 20 member Retirement 
Associations and seven of those are 
represented on this subcommittee. We are 
grateful to Connie who will ensure that our 
voice is heard at CRCEA.

I have saved the best news for last. That’s 
from my perspective anyway. The news 

is that the REAC Board is now fully 
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Alameda’s (County) health plan 
contracts.  As the plan sponsor, the 
County has a legitimate financial 
interest in ascertaining whether 
ACERA will continue to support 
the Implicit Subsidy Program when 
negotiating enrollment and premium 
provisions.  The Implicit Subsidy 
cost for the current Plan Year 2023 
is estimated by the County to be 
$4,116,000.

The Retirees Committee voted 
to recommend to the Board of 
Retirement the adoption of a 
Statement of Intent to continue  
the Implicit Subsidy Program for 
health Plan Year 2024, following  
a determination by ACERA at the  
end of Plan Year 2024 that the  
amount is not greater than the  
actual retiree Implicit Subsidy.

The first Information Item was a 
presentation and report on Health 
Care Inflation/Trends.  Segal 
provided ACERA with recommended 
assumptions to be used for the 
December 31, 2022 Supplemental 
Retiree Benefit Reserve (SRBR) 
Valuation for projecting benefits based 
on ACERA’s substantive plan pursuant 
to GASB 43.  ACERA’s substantive 
plan design incorporated an increase 
for the Monthly Medical Allowance 
(MMA) of one-half of anticipated 
health care inflation assumptions.  The 
Medicare Part B, vision and dental 
projections are based on the full 
inflation assumptions for those plans.

The near-term trend assumptions will 
increase to 7.50% for non-Medicare 
plans and 6.25% for Medicare 
Advantage plans.  The annual trend 
assumptions for dental and vision 
remain at 4.00%.  However, due to 
the five-year 2021 rate guarantee for 
vision, the first two years of trend 
will be 0.00%.  The trend used for 
Medicare Part B will remain at 4.50%.

Zoom Video Conferencing Board Meeting
Alicia Baptista, President of the Board, called  
the meeting to order at 9:30AM

Roll Call: Alicia Baptista, Paul 
Reeves, Connie Land, Dawn 
Stevenson, Linda Slater, Suman 
Sharma, and Liz Koppenhaver were 
present.  Michael Fara, ACERA 
Communications Manager, Charo 
Panesi-Guerra, REAC Member and 
Administrative Assistant, Cynthia 
Baron, Retirement Board Trustee, 
Alternate Seat 8, and REAC Member, 
Kathy Foster, REAC Member, Marsha 
Rice, REAC Member, Barbara Becker, 
REAC Member, and Darryl Walker, 
REAC Member were also present.

Minutes:   Minutes of the May 8, 
2023 REAC Board meeting were 
reviewed.  Connie moved that the  
May 8, 2023 REAC Board Minutes  
be approved as submitted.  Liz 
seconded the motion and the motion 
was approved with one abstention.

Announcements & Communications:   
The Board has had several questions 
regarding the nomination and 
appointment procedures for filling 
Board vacancies.  Now that those 
questions have been clarified, the 
Board will be moving forward with  
the appointment process.

ACERA:  Michael Fara, ACERA 
Communications Manager, and  
Kathy Foster, member, provided  
their report on the June 7, 2023 
Retirees Committee meeting. There 
were two Action Items and eight 
Information Items. 
The first Action Item was a discussion 
and possible motion to recommend 
that the Board of Retirement approve 
authorization for Staff to transfer 
funds in an amount equal to the 
Implicit Subsidy from the ACERA 
Supplemental Retiree Benefit Reserve 
(SRBR) account to the Alameda 

County Advance Reserve as the 
Implicit Subsidy reimbursement  
for Plan Year 2022.

On February 15, 2007, the Board 
of Retirement adopted a series 
of resolutions authorizing the 
establishment of a mechanism to 
reimburse the County of Alameda 
(County) for the additional expense 
associated with the enrollment of 
pre-65 ACERA retirees in County-
sponsored health benefit plans.  
Specifically, Resolution 07-30 Use  
of SRBR Under Article 5.5 and 
Section 31592.4 states that ACERA  
is authorized to transfer funds  
“not greater than such retiree  
Implicit Subsidy”.

The Implicit Subsidy for 2022 is 
$7,842.215.  Last year, the County 
determined that the final Implicit 
Subsidy amount for Plan Year 2021 
was $5,593,922 and they estimated  
the 2022 Implicit Subsidy amount  
to be $7,981,476 (42.7% higher than 
the 2021 actual amount).

The Retirees Committee voted 
to recommend to the Board of 
Retirement an authorization to 
transfer $7,842,215 from the 
Supplemental Retiree Benefit Reserve 
(SRBR) account to the County 
Advance Reserve to be amortized 
over 20 years as the Implicit Subsidy 
payment for Plan Year 2022.

The second Action Item was a 
discussion and possible motion 
to recommend that the Board of 
Retirement adopt a Statement of 
Intent to fund the Implicit Subsidy 
program for Plan Year 2024.  In 
establishing the Implicit Subsidy 
Program, the Board of Retirement 
recognized the marked impact on 
utilization and projected premiums 
of the participation of pre-65 retirees 
(early retirees) in the county of 

Minutes of the Meeting of the Board of Directors, Retired Employees of 
Alameda County, Monday, June 12, 2023, 9:30 A.M.
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Segal is using the lowest trend 
of 6.25% for medical inflation as 
the most conservative approach.  
Therefore, based on the substantive 
plan design, a 3.125% increase  
would be applied to the projections  
for the MMA for the December 31, 
2022 SRBR Valuation.

The Segal report breaks down the 
out-of-pocket expenses for each of the 
4 plans. (Kaiser Permanente HMO 
– Early Retirees, UnitedHealthcare 
SignatureValue HMO – Early 
Retirees, United Healthcare 
SignatureValue Advantage HMO 
– Early Retirees, and Kaiser Senior 
Advantage.  The vast majority of our 
retirees (3,187) are Medicare eligible 
and have 20+ years of service.  They 
receive the 20 year MMA which is 
$316.81.  Those individuals have no 
out-of-pocket expenses.  In addition, 
the Kaiser Senior Advantage members 
with 15-19 years of service, also have 
no out-of-pocket expenses.  The Kaiser 
Senior Advantage members with 
10-14 years of service, have a small 
out-of-pocket expense of $8.75,  
and the Kaiser Senior Advantage 
members with fewer than 10 years of 
service pay the full $316.81 premium.  
In total, 4,259 members are in Kaiser 
Senior Advantage.

There are 742 members in the Kaiser 
Permanente HMO – Early Retirees, 
who have 20+ years of service and 
their out-of-pocket expenses are 
$293.62.  There are 61 members in 
the Kaiser Permanente HMO-Early 
Retirees, who have 15-19 years of 
service, and their out-of-pocket 
expenses are $447.65, and there are 
49 members who have 10-14 years 
of service, and their out-of-pocket 
expenses are $601.68.

For Plan Year 2023, the current 
Group Plan costs for a member with 
20+ years of service, is $616.12.  The 
total annual cost with the current 
MMA and the current premium is 
$23,112,048.  For Plan Year 2024, if 
there is a premium increase but no 

MMA increase, the total cost will 
be $24,003,285, which is an increase 
of $891,237.  If there is a 3.125% 
increase added to the MMA, as well  
as a premium increase, the total cost 
will be $24,279,884, which is an 
increase of $1,167,836. (The additional 
cost of a premium increase would be 
$891,237, and the additional cost of 
a 3.125% MMA increase would be 
$276,599.)  The new MMA in that 
scenario would be $635.37 

If the Retirement Board decides to 
increase the MMA, the additional cost 
for the Early Retiree Individual Plans 
would be $87,842.  For the Individual 
Plans – Medicare Eligible retirees, the 
additional cost would be $213,557.

The second Information Item was 
a preliminary report on projected 
benefit costs funded through the 
Supplemental Retiree Benefit Reserve.  
In the December 31, 2021 valuation,  
it was projected that the Other Post-
Employment Benefits (OPEB) assets 
would be exhausted in 2046 with 
full benefits paid through 2045.  The 
results of the December 31, 2022 
valuation indicate that the terminal 
year of OPEB benefits is projected 
to be 2050, with full benefits paid 
through 2049 for a total of 27 full 
years and one partial year.

The terminal year for non-OPEB 
benefits is projected to be 2038, with 
full benefits paid through 2037, for a 
total of 15 full years and one partial 
year.  The main reason the terminal 
year for the non-OPEB benefits is 
projected to be five years earlier than 
last year is due to the high actual 
inflation of 4.88% in the Bay Area 
for 2022 (as opposed to the inflation 
assumption of 2.75%) which increased 
the supplemental COLA costs.

Linda asked if there was an end 
date to the benefits earned by those 
retirees who retired with 20+ years 
of service.  Kathy explained that the 
benefits paid for out of the SRBR 
were not vested benefits, and as 

such, if the SRBR became insolvent, 
those benefits would not be provided.  
You would still receive your pension 
benefits because those benefits are not 
paid for out of the SRBR.  The SRBR 
currently pays for the cost of the retiree 
non-vested benefits.  It includes the 
Monthly Medical Allowance (MMA), 
the Medicare Part B Reimbursement 
Plan, the Dental Plan Subsidy, the 
Vision Plan Subsidy, the Supplemental 
COLA, the $1,000 Lump Sum Death 
Benefit, and the payment of the 
Implicit Subsidy.

The Board of Retirement will consider 
all the variables presented, and then 
decide, probably next month, whether 
or not to increase the MMA for 
Plan Year 2024.  If they decide not 
to increase the MMA, the current 
annual cost plus the potential premium 
increase would be $33,648,117.  If 
they decide to increase the MMA by 
50% of the health care trend, which 
would be 3.125%, the increase would 
be $34,226,115.  That represents an 
annual cost difference of $577,998.

The Board is considering increasing 
the MMA by 3.125%, yet Segal is 
projecting inflation to be 6%.  The 
3.125% would certainly help, but if 
inflation is actually 6%, retirees fall 
further behind.

The fourth Information Item was 
a request from ACERA to Kaiser 
and UnitedHealthcare asking for 
information which would impact the 
renewal of the health plans.  They 
are asking for information related to 
Disease Management and Wellness, 
any Mandatory Benefit Changes for 
2024, Impact Information related to 
COVID-19, Performance Guarantees, 
and Prescription Drug changes, 
Pricing, Providers/Medical Groups/
Hospitals and Delta Dental.

Liz asked if a discussion took place 
regarding a hybrid type election 
process for the Retirement Board 
Trustee positions.  Mike said it is  
being discussed.
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Liz asked if the Board wanted to take 
a position regarding increasing the 
MMA.  Alicia called for a vote.  The 
REAC Board voted unanimously 
to recommend that the Board of 
Retirement increase the MMA.

Treasurer’s Report:  Liz presented  
the May 2023 Treasurer’s Report.
The check book beginning balance 
was $102,800.18. Total receipts were 
$8,150.53 and total disbursements 
were $6,637.75.  The receipt item 
labeled “Spring Luncheon” was a 
member late payment of $10.00 
towards our March 2023 Spring 
Luncheon.  We also received 
membership dues totaling $7,638.00.  
Disbursements included officer 
stipends, and Red Arrow printing for 
the REAC Newsletter.  There were no 
unusual disbursements.  Liz mentioned 
that she received an invoice from 
1AND1.com, which is the company 
who does our web hosting.  It was not 
included in the invoice for payment in 
the April 2023 Treasurer’s report, so it 
was a surprise to her. The check book 
ending balance was $104,312.96.  We 
still have three 36 Month Certificates 
of Deposits.  When added to our 
check book balance, our total assets are 
$235,466.09.  Paul asked if Red Arrow 
is now current with their billing.  Liz 
reported that Red Arrow is not up to 
date with their billing.

Connie moved that the May 2023 
Treasurer’s Report be approved as 
submitted.  Suman seconded the 
motion and the motion was approved.

CRCEA (California Retired County 
Employees Association):  Connie 
provided her CRCEA report.  
At the May 17, 2023 Executive 
Committee Meeting, the Executive 
Committee reported that they had met 
and formed a conference brainstorming 
subcommittee.  This was in response to 
discussion and action at the Business 
Session at the CRCEA 2023 Spring 

Conference.  The subcommittee 
comprises a cross section of people 
and consists of 7 people from various 
counties.  The CRCEA Vice President 
is the Chair of the subcommittee.  
Connie was asked to be on the 
subcommittee and she agreed.  Items 
to be addressed by the subcommittee 
include, but are not limited to, 
funding, locations, timing, etc.  It is 
anticipated this subcommittee will 
come up with recommendations, 
which will then be presented at the 
conference in Stockton in October 
2023.  At this time, no meeting has 
been scheduled.  The June Executive 
Committee meeting is June 21, 2023.  

There are two reminders:

1.	 The CRCEA 2023 Fall 
Conference will be held October 
1, 2023 thru October 4, 2023 at 
the Hilton Hotel in Stockton. 
The host county is Retired Public 
Employees of San Joaquin County 
(RPESJC).  Hotel room rates are 
$159 per night plus taxes.  The 
agenda and registration info are 
not yet available. 

2.	 It’s REAC’s turn to host a 
CRCEA Conference in the  
Fall of 2025.  It’s not too early  
to start planning.  A lot of  
ideas were picked up at the  
Spring Conference. 

CalPERS Lawsuit Update:  The 
deadline to file a Claim Form passed 
on June 06, 2023.  The Court will 
hold a “Final Fairness Hearing” on 
July 26, 2023 to consider whether the 
New Settlement is fair, reasonable, 
and adequate.  If the Settlement 
is approved by the Court and no 
appeal is filed, it is expected that the 
Settlement will become final in late 
September 2023 and that payment 
will be issued in January 2024.  
Once the settlement becomes Final, 
policyholders will receive a notice 
advising that they can discontinue 

premium payments.  Updates will be 
posted to the website.  

Policyholders are encouraged to check 
the website frequently to stay updated 
or they can contact the Settlement 
Administration at: 1-(866)-217-8056  
https://CalPERSLTCClassAction.
com.  

SACRS (State Association of  
County Retirement Systems):  Paul 
reported that the new SACRS 
Magazine for Spring 2023, is now 
available online.  He also reported 
that SACRS is asking for educational 
articles or advertisements in the 
Summer magazine for this year.   
If any association is interested, you  
can submit an article no longer that 
2500 words.  
SACRS has announced their Fall 
Conference.  It will be held November 
7-10, 2023 at the Omni Rancho Las 
Palmas Resort & Spa in Rancho 
Mirage, California.  They plan on 
sending out an agenda, hotel costs,  
etc., sometime next month.

Retirement Board:   There was no 
additional information to report.   

Investment Committee:  There was no 
new information to report.

Health Care (Centers for Disease 
Control and Prevention):  There was 
no new information to report.   

Activities:  There was no new 
information to report. 

Membership and Recruitment:  Charo 
reported that as of May 31, 2023, 
membership stood at 3,817 members.  
She also reported that we received 22 
new members this month. 

REAC Website:  Alicia suggested that 
we name a point person to handle 
issues related to the REAC Website.  
She also wanted to change the Agenda 
item label from REAC Website 
Redesign to REAC Website.  For the 
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Summer is a great time to start/
restart a fitness program.  Did 

you know Kaiser Medicare Advantage 
recipients can get no cost gym 
membership or fitness programs through 
Silver and Fit, a health and fitness 
program designed for senior citizens and 
other older adults by American Specialty 
Health (ASH).  

The Medicare fitness program allows 
access to membership from a broad 

network of gyms or provides everything 
you need to start your own home 
fitness program. There are over 14,000 
participating gyms across the nation, 
including some YMCA locations. 

Check your Eligibility and Register 
for Silver and Fit at:  
Flexible Fitness Program for Older 
Adults | Silver&Fit  (silverandfit.com)

Silver and Fit has a home fitness 
program designed specifically for 

older adults. It provides members access 
to various exercise equipment and 
programs, including at-home workout 
videos and fitness classes, to help them 
stay active and healthy. All specific and 
necessary equipment to participate in  
the option of your choice is sent via mail.

Set your fitness goal, and Silver 
and Fit Members will receive a 

customized 14-day Workout Plan  
to begin making progress towards  
your goals.

Silver and Fit Members have full 
access to a complete library of 

workout videos, such as Cardio & 
Dance, Strength & Stretch with Yoga 
and Pilates, calming your mind with 
Meditation and turning up the heat  
with Cycling, and more.

Members can select up to one Home 
Kit per year as an added benefit. 

Home Kits to choose from are Fitness 
Tracker Kits, Swim Kits, Strength 
Kits, Yoga Kits, Pilates Kits, Walking/
Trekking Kits.

Be sure to check it out and keep those 
fitness goals for 2023 and beyond!!

Submitted by Linda Slater

Silver and Fit Program for Seniors

time being, Paul will continue to be 
the point person and he will discuss 
changes, etc. directly with Lori.  There 
will be additional discussion once the 
Board is fully staffed.

REAC News:  The REAC Newsletter 
will include information on the 
MMA, information about Connie 
on the CRCEA subcommittee, and 
information regarding new REAC 
Board members, if the appointments 
are done in time.

Other Reports:  No information to 
report.

Old Business:  No information to 
report.

New Business: There was no new 
information to report.

For the Good of the Order:  Linda 
volunteered to write a short article 
for the Newsletter, about the Kaiser 
Silver&Fit Program that will include 
options available, zoom events, and 
other things routinely offered to 
members.
Meeting adjourned at 11:00 AM

 Respectfully submitted by  
Paul Reeves, Board Secretary

Next Meeting:   

Next Board Meeting: Monday,  
July 10, 2023, 9:30 am
Zoom Video Conferencing  
Board Meeting

A real patriot is the fellow 
who gets a parking ticket 
and rejoices that the 
system works. 

Bill Vaughan

Federally insured by NCUA.

Certificate Rates
are on the Rise

For more information, visit 1stunitedcu.org.  

Check out 
our rates at 

1stunitedcu.org
Start saving today! 

Open with as little as $250. 
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Congratulations continued on page 7

Congratulations On Your Retirement

ALVAREZ, Jose
Social Services Agency

ALVAREZ, Rafael
Sheriff ’s Office

AMARAL, Dale
Sheriff ’s Office

ANGELO, Joseph
Human Resource Services

BADUEL, Camila
Sheriff ’s Office

BALOY, Armando
Sheriff ’s Office

BARNES, Stephanie
Social Services Agency

BILL, Karen
Social Services Agency

BLACKSHIRE, Trina
Superior Court

BOCK, Sharmin
District Attorney

BOYOVICH, Alexander
Superior Court

BREINING, Paul
Public Works Agency

BROWN, Jenifer
Probation

BRUTON, Terri
Social Services Agency

CAGE, Renee
Social Services Agency

CARROLL, Queenette
Social Services Agency

CHEN, Elizabeth
Information Technology 
Department

CHEN, Kenneth
Health Care Services Agency

CHUNG, Annie
Social Services Agency

CLARK, Cheryl Ann
Superior Court

COMBS, Elena
Social Services Agency

CONTRERAS, Martha
Health Care Services Agency

COOPER, Sylvina
Social Services Agency

CORNIST, Sherritta
Probation

DE PAZ, Jaime
Information  
Technology Department

DEOL, Gurpaljit
Zone 7

DICKENS, Elizabeth
Health Care Services Agency

DOOLEY, Keith
Public Works Agency

ENCARNACION, Angelina
Social Services Agency

ESPITIA, Zoveyda
Superior Court

ETEMADI, Ahmad
Social Services Agency

EVANS, Jonathan
Social Services Agency

FABIANI, Claudia
Probation

FETTY, Denise
Public Works Agency

FRENCH, Elizabeth
Social Services Agency

FULLER, Dzidra
Alameda Health System

GOMES, Eric
Probation

GOODEN, Neisha
Alameda Health System

GREEN, Karen
Social Services Agency

GUERRERO, Gene
District Attorney

GUTTERRIEZ, Silvia
District Attorney

HAHLBECK, Ronda
Social Services Agency

HAITEMA, David
Probation

HALIM, Leo
Health Care Services Agency

HERMAN, Jerry
District Attorney

HOANG, Nang
Sheriff ’s Office

HUANG, Xiao
Social Services Agency

HUNTER, Kim
District Attorney

ILES, Shelly
Superior Court

JAKUB, Barbara Jean
Health Care Services Agency

JUDKINS, Andrea
Health Care Services Agency

JUGARAP, Reneboy
Alameda Health System

KAUTZ, Molly
Superior Court

LANDER, Claudia
General Services Agency

LINTON, Dorothy
Alameda Health System

LIU, Wanda
Human Resource Services

LONG, Vicki
District Attorney

LUMIBAO, Luviminda
Assessor

MCRAE, Bernadette
Alameda Health System

MITCHELL, Gary
Sheriff ’s Office

NEIDEFFER, Martin
Sheriff ’s Office

NEWMAN, Rhonda
Human Resource Services

PARHAM, Steven
Sheriff ’s Office

PATEL, Mridula
Social Services Agency

PEDREGON, Luis
Sheriff ’s Office

PETERS-JENKINS, Denise
Public Works Agency

PLOURDE, Lisa
Community Development Agency

PORAL, Lucila
Child Support Services

POWELL, Roxann
Treasurer-Tax Collector

PRATER, Dean
Superior Court

RADFORD, Nicole
Social Services Agency

RICHARDSON, Jachu
Probation

ROLLAND, Theresa
Probation

ST. DENIS, Derek
Sheriff ’s Office

SAN AGUSTIN, Bernadette
Alameda Health System

SANCHEZ, Derek
Sheriff ’s Office

SANCHEZ, Elizabeth
Sheriff ’s Office

SEPT, Linda
Alameda Health System

SHIA, Jing Jing
District Attorney

SILVA, Ernest
Sheriff ’s Office

SLONE, Anita
Social Services Agency

SMITH, Lorenzo
Public Works Agency

SMITH, Vicella
Sheriff ’s Office

SOLOMON-CASTRO, Amor
Health Care Services Agency

STEWARD, Celeste
Library

STEWART, Denise
General Services Agency

SULLIVAN, Rochelle
Social Services Agency

TANGRI, Ashok
Health Care Services Agency
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The surviving spouse of 
a member is eligible for 
REAC membership.  
To enroll, send an email to 
reacwebsite@gmail.com.

In Memoriam
In deepest sympathy to the family and friends of the following retirees:

AGNEW, Donna
Social Services Agency
5/6/2023

AVERY, Tim
Probation
5/6/2023

BROWN, Constance
General Services Agency
5/16/2023

BURGASSER, Christian
Superior Court
5/19/2023

CHAN, Annie
Non-Mbr Survivor of  
Henry Chan
4/24/2023

EVANS, Carolyn
Social Services Agency
3/29/2023

FAIN, Beth
Behavioral Health Care Services
5/7/2023

FIXEL, Mark
Sheriff ’s Office
5/5/2023

FONG, Annie
Board of Supervisors
5/13/2023

GABRIEL, Geraldine
Alameda Health System
4/19/2023

GAINES, Betty
Alameda Health System
5/19/2023

HARVEST, Walter
Public Works Agency
5/10/2023

HEATHCO, Patricia
Alameda Health System
5/14/2023

KENNISON, Mark
District Attorney
4/18/2023

KIMZEY, James
District Attorney
5/2/2023

LEE-FRISON, Pamela
Probation
5/8/2023

LOVE, Willie
Public Defender
5/7/2023

MEINS, Rita
Social Services Agency
4/28/2023

METZER, John
Sheriff ’s Office
5/8/2023

MOLANO, Alice
Alameda Health System
4/23/2023

PARRA, Ereser
Superior Court
4/24/2023

RABAGO, Ferdinand
Health Care Services Agency
4/25/2023

ROBIN, Dorothy
Non-Mbr Survivor of  
Richard Robin
5/22/2023

STEWART, Elex
General Services Agency
4/28/2023

STROWDER, Melvin
Auditor-Controller
5/15/2023

VICENTE, Yolanda
Alameda Health System
4/19/2023

TAPES, James
General Services Agency

TAYLOR, Margaret
Information Technology  
Department

TECH, Virginia
Alameda Health System

TORRES, Ferdinand
Alameda Health System

TORRES, Marie Gloria
Social Services Agency

TOVAR, Nora
Social Services Agency

TRAN, Lien
Social Services Agency

TRINIDAD, Cynthia
Superior Court

TUAZON, Noel
Social Services Agency

VALDERRAMA, Arthur
Public Works Agency

VANWEERDHUIZEN, Lester
General Services Agency

VILLA, Roland
Probation

WANG, Jian
Health Care Services Agency

WANG, Teresa
Information Technology 
Department

WICKSON, Susan
Assessor

WILLIAMS, Sandra
Sheriff ’s Office

ZHANG, Jinrong
Health Care Services Agency

ACERA Performance Report

ACERA reported in its April 2023 Performance 
Report that the fund had increased $46,348,424. The 
total fund returned 0.65%. The value of the fund at 
the end of April was $10,718,018,761.

ACERA reported in its May 2023 Performance 
Report that the fund had decreased $130,596,496. 
The total fund returned -0.96%. The value of the fund 
at the end of May was $10,587,422,265.

Join the REAC Board meeting on the second Monday of 
the month at 9:30 am.

Zoom Meeting:
https://us02web.zoom.us/j/8185454951?pwd=dG1pTWN
PMjhBMEtGQ0Y0aXNLaDdLUT09
Meeting ID: 818 545 4951
Passcode: REAC
Dial by your location
        +1 669 900 9128 US (San Jose)
Meeting ID: 818 545 4951
Passcode: 529503
Find your local number: https://us02web.zoom.us/u/
kkPKWqn45

Congratulations continued from page 6
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REAC’S Mission
The purpose of the Retired Employees of Alameda County (REAC) is 
to promote the common good and general welfare of Alameda County 
retired employees, subject to the County Employees Retirement Act 
of 1937, by promoting the interests of its members throughout the 
community by means of social, political, and educational activities that 
advance the social welfare of such retirees.

Moving? Please fill out and mail this notice to the following address:
REAC, P.O. Box 302, Oakland, CA 94604

or e-mail reacwebsite@gmail.com
Name: 
New Address: 
City/State: 	 Zip Code:
Date of Move:	 Telephone:
Old Address: 
	 1/2018

Also send change of address to ACERA:
Alameda County Employees’ Retirement Association (ACERA)

475 14th St., Ste. 1000, Oakland, CA 94612
Phone: 800-838-1932 or 510-628-3000

Select Option 1 for the Retiree Benefits Unit (health, vision, dental, etc.)

REAC Officers and Directors
• President:
	 Alicia Baptista............. alicia.baptista@comcast.net
• Vice President:
	 Dawn Stevenson................dawnrzs2@comcast.net
• Secretary: 
	 Paul Reeves........................... bongsaw@gmail.com
• Treasurer: 
	 Suman Sharma..............reactreasurer@comcast.net
• Directors: 
	 Liz Koppenhaver............................(510) 579-3319
	 Connie Land........................ landcon@comcast.net
  Linda Slater........................... slaterl@sbcglobal.net
  Administrative Assistant to the REAC Board: 
	 Charo Panesi .....................panesi9@gmail.com
	 .......................................................(510) 703-2446
	 • Directors Emeriti:
	 Barbara Jean Hallisey	 Steve Scheinman
	 Emily Shea	 Janet Waring	     	
	 Jon Orellana
	
	 Editor:  Gina Palmer
	 Editorial Committee:  Connie Land, Alicia Baptista
	 Printing and Mailing: Red Arrow Printing
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