
1 
 

Minutes of the Meeting of the Board of Directors 

Retired Employees of Alameda County 
Monday December 14, 2020, 9:30 A.M. 

 

Zoom Video Conferencing Board Meeting 
 

Marian Breitbart, Acting President of the Board, called the meeting to order at 9:30 A.M. 

Roll Call:   Marian Breitbart, Paul Reeves, Suman Sharma, Rosalie Masuda, Liz Koppenhaver, Renaye 

Johnson and Connie Land were present.  Mike Fara, ACERA Staff Representative, Nancy Reilly ACERA 

Retiree alternate and Charo Panesi-Guerra, REAC Member and Administrative Assistant, were also 

present. 

Minutes:   Minutes of the November 9, 2020 were reviewed.  No errors or corrections were noted.  

Renaye motioned that the Minutes from the November 9, 2020 Board meeting be approved as 

submitted.  Suman seconded the motion and the motion was approved with one abstention. 

Announcements:  Mike reported that he received a message from a member who was having difficulty 

with VIA.  As it turns out, the member had also contacted Liz regarding the same issue, and Liz had 

informed her that we are working with ACERA to help resolve her concern.  Nancy reported that she 

also received a few calls from members who were concerned about the response time delays from VIA.  

Nancy informed them that she would contact ACERA regarding those concerns. 

Reports 

ACERA:  Mike Fara reported on the December 2, 2020 Retirees Committee Meeting.   There were two 

Action Items and two Information Items.  The first Action Item concerned the possible adoption of the 

Medicare Part B Reimbursement Plan Benefit for 2021.  The Centers for Medicare & Medicaid Services 

(CMS) announced the 2021 Medicare Part B premiums on November 6, 2020.  Based on the Supplemental 

Retiree Benefit Reserve (SRBR) Policy, ACERA reimburses eligible retirees the lowest standard premium 

amount.  Currently, ACERA is paying $144.60 to eligible retirees as this was the lowest standard premium 

for all eligible recipients.  The standard monthly premium for Medicare Part B enrollees will be $148.50 

for 2021, which is an increase of about 2.7%. 

The number of current retirees receiving Medicare Part B Reimbursement Plan (MBRP) benefit as of 

November 2020 is 5,649.  If ACERA increases the MBRP benefit to $148.50 for all retirees currently 

receiving this benefit, the estimated annual cost for 2021 is $10,066,518.  The estimated annual cost based 

on the same number of retirees and the 2020 benefit amount of $144.60 is $9,802,145.  The difference in 

the estimated annual cost is $264,373.  These amounts may change for 2021 based on the number of 

eligible retirees receiving this benefit each payroll. 

The Retirees Committee voted to recommend to the Board of Retirement a motion to continue providing 

the Medicare Part B Reimbursement Plan (MBRP) benefits to current eligible retirees at the lowest 

standard monthly premium rate.  

The second Action Item concerned the possible adoption of Updates to Appendix A of 401(h) Account 

Resolutions.  Medicare Part A covers inpatient hospital, skilled nursing facility, and some home health care 
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services.  About 99% of Medicare beneficiaries do not pay a Part A premium since they have at least 40 

quarters of Medicare-covered employment.  If retirees need to purchase Part A, they will pay up to $471 

each month in 2021 versus up to $458 in 2020. 

In February 2007, the ACERA Board of Retirement passed Resolution No. 07-29-401(h).  That Resolution 

set forth the legal requirements and procedural operations of the 401(h) accounts managed by ACERA.  

The Resolution consists of a detailed recitation of the requirements under the Internal Revenue Code that 

ACERA and its Participating Employers must satisfy to properly operate the 401(h) accounts. 

Attached to Resolution No. 07-29 is Appendix A, which sets forth the cost and eligibility requirements for 

the Retiree Health Benefits (RHBs) paid to ACERA retirees through the 401(h) accounts.  Those benefits 

include the Monthly Medical Allowance, the Medicare Part B Premium Reimbursement, the Dental Care 

Contribution, and the Vision Care Contribution.   In order for Resolution No. 07-29 to remain current for 

the upcoming 2021 Plan Year, Appendix A must be amended to reflect the decisions regarding the MMA, 

Medicare Part B Premium Reimbursement, and dental and vision premium amounts as adopted by the 

Retirement Board for 2021. 

The Retirees Committee voted to recommend to the Board of Retirement a motion to adopt the revised and 

updated Appendix A to Resolution No. 07-29, which reflects the changes approved by the Board of 

Retirement to the Monthly Medical Allowance (MMA) amounts for Group and Individual Plans as well as 

the Retiree Health Benefit contribution amounts for Plan Year 2021. 

The first Information Item was a report on the Annual Retired Member (Lump Sum) Death Benefits paid in 

2020. This benefit is funded by the Supplemental Retiree Benefit Reserve (SRBR) and is a vested benefit, 

as long as there are funds available. 

In July 1992, the Board of Retirement adopted Government code Section 31789.12 to provide a one-time 

Retired Member (lump sum) Death Benefit payment of $1,000 to beneficiaries of retirees.  For reciprocal 

members who did not render their last active service with an ACERA employer before retiring, ACERA 

will consider the death benefit payable by the reciprocal agency. 

Over the twelve-month period December 1, 2019 through November 30, 2020, a total of 213 death benefits 

have been paid.  Out of this total, there were two retirees with reciprocity who did not render their last 

active service with an ACERA employer before retiring.  The total amount of retired member lump sum 

death benefits paid from the SRBR was $187,311.26.  The reciprocal agencies paid a total of $7,000.00 for 

the two retirees with reciprocity. 

The second Information Item was a report on the virtual Retiree Health and Wellness Fair results and a 

report on Open Enrollment activity for Plan Year 2021.  This year, due to COVID-19, the Retiree Health 

and Wellness Fair was held on October 30, 2020 as a Virtual Event allowing members to go online to 

attend.  

Attendees enjoyed the opportunity to view live streaming presentations from Kaiser, VSP, Delta Dental 

and Qi-Gong, which were all well attended.  Qi-Gong streamed instructions of the proper ways to stretch 

and exercise.  Other presentation from Kaiser, UnitedHealthcare, VSO, Delta Dental and Via Benefits were 

available for viewing by clicking on the various links which were provided.  Final counts show that the 
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Health Fair received 236 online visitors, and 428 clicks reflecting the people have visited the various items 

and links during the event.  In addition, there were 90+ attending the live stream presentations. 

Treasurer’s Report:  Suman presented the November 2020 Treasurer’s Report.  Total Receipts were 

$8,516.18 and Total Disbursements were $4,462.26.  There were no unusual receipts.  There were two 

unusual disbursements.  The first was the $2,300.00 payment to our CPA for REAC’s Tax filing.  The 

second was a $507.97 payment to Red Arrow for postage.  According to Suman, our postage account had 

insufficient funds to cover the cost of last month’s postage.  Red Arrow covered the cost, and REAC was 

just reimbursing them for the postage.  Suman will automate the postage payment system so that the 

payments are made timely.  Paul moved that the November 2020 Treasurer’s Report be approved as 

submitted.  Connie seconded the motion and the motion was approved. 

Suman distributed copies of REAC’s proposed 2021 operating budget for the Board’s review.  Projected 

receipts totaled $106,619.  Projected disbursements totaled $69,665.  The draft budget did not include costs 

for REAC’s Annual Membership Meeting and Spring luncheon.  The REAC Bylaws require REAC to hold 

an Annual Membership meeting.  In order to conduct business at that meeting, 20 regular members must be 

in attendance to have a quorum.  As an incentive for members to attend the meeting, one of the suggestions 

was to give a $25 gift card to the first 20 attendees.  The Board will continue to discuss possible incentives 

and make a final decision at the next Board meeting.  Renaye motioned that Suman be authorized to add 

$500 to the Membership Meeting line item to cover the cost of the gift cards.  Paul seconded the motion and 

the motion was approved. 

It is possible that REAC might be able to host a Fall luncheon, assuming the COVID-19 infection rates have 

decreased to a point where having a luncheon could be safely held.  With that in mind, Suman will add, as a 

projected expense, the projected cost of a Fall luncheon.  It is also likely that REAC’s expenses will increase 

as traditional conferences and training programs are hosted online.  Being able to attend conferences and 

training programs online, will allow more Board Members the opportunity to attend and participate.  Suman 

will add projected additional costs for those as well. 

Suman reported that it was time to transfer funds from the REAC checking account into an interest bearing 

account.  Suman would like to transfer $25,000 from the checking account to a new CD with 1st United 

Credit Union.  Marian motioned that Suman be authorized to transfer $25,000 from the REAC checking 

account to a new CD with 1st United Credit Union, assuming of course the rates are competitive.  Connie 

seconded the motion and the motion was approved. 

CRCEA:  Rosalie reported that the last CRCEA meeting was held on October 21, 2020.  The meeting 

was a Zoom meeting, and 14 counties participated.  Connie wanted to know how often CRCEA will be 

meeting.  Since COVID-19 has directly impacted all such meetings, Rosalie will contact CRCEA to find 

out what the schedule will be for 2021 and report back.  Rosalie will also check with CRCEA to 

determine when the next dues payment is due and the amount. 

SACRS:  Paul reported that he was unable to attend the November SACRS meeting.  Nancy also 

reported that both she and Liz were also unable to attend.  Paul will contact SACRS to find out what 

their schedule will be for 2021 and report back. 

Retirement Board:   There was no additional information to report.  
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Investment Committee:  For the 6-month period ending 9/30/2020, ACERA’s Total Fund returned 

18.31% net, compared to the Policy Index return of 17.64%.  For the year ending 9/30/2020, the Total 

Fund returned 6.48% net compared to the policy Index of 6.81%.  The Total Fund’s results ranked in the 

18th and 43rd percentile for the semi-annual and one year periods, respectively. 

Health Care:  Rosalie reported that UCSF will be the first group in the Bay Area to begin vaccinating 

its frontline workers as soon as they receive their first shipment of COVID-19 vaccines, which is 

scheduled to arrive on December 16, 2020.  UCSF will be phasing in the vaccinations to members of the 

UCSF community based on public health guidance, starting with those at highest risk for exposure to 

COVID-19. 

Activities:  There was nothing new to report.  

Membership and Recruitment:  Charo reported that as of November 30, 2020 membership stood at 

3,937 members.    

Administrative Staff Position: Charo reported that she was able to extend the previous publication 

deadline with Red Arrow.  The new deadline to provide addresses to Red Arrow is the third of each 

month.  Charo will also be working with Paul on the next membership drive, which will take place in 

2021.     

REAC News:  The next REAC News will include information about the Medicare Part B Reimbursement 

Plan, the Board Annual Membership meeting, and the latest information regarding COVID-19. 

New Business:  Marian appointed Paul as the chair of the Board’s Nominating Committee.  The other 

two members of the committee will be Connie and Renaye.  The Board members whose terms expire on 

March 31, 2021 are Mike Smart, Rosalie Masuda and the vacant position created by the resignation of 

Mary Miller.  The committee will contact each of those members to determine if they would be willing 

to serve an additional term.  The Bylaws require that each of those members, if they agree to serve, must 

submit a written or e-mail response.  The committee will report back at the January 2020 Board meeting. 

Old Business:  There was no old business to report. 
 

For the Good of the Order: There was nothing new to report. 
 

Meeting adjourned at 11:28 a.m. 

Respectfully submitted by Paul Reeves, Board Secretary 
 

Next Meeting:   January 11, 2021, 9:30 a.m.  (Monday) 

      Zoom Video Conferencing  

                        


