
The Official 
Monthly Publication of the 

Retired Employees of Alameda County, Inc.
P.O. Box 302, Oakland, CA 94604

R

E A

C

VOLUME 44 NUMBER 8 AUGUST 2022

Finally, there has been very little response to 
the question of whether or not to return to 

REAC luncheons so your Board has decided to 
let our members have the final say.  We have been 
in conversation with Metropolitan Fairview in 
Oakland regarding a luncheon on Monday, October 
10, 2022.  Metropolitan Fairview has agreed to hold 
a banquet room for us without any down payment 
if we can guarantee a minimum of 30 attendees by 
Friday, September 2, 2022.  After that date, they 
would be unable to guarantee a room without some 
kind of reservation payment.  So here’s how we will 
proceed.  IF YOU ARE WILLING TO ATTEND 
A LUNCHEON ON OCTOBER 10TH, please 
let us know as soon as possible, but no later than 
Friday, September 2nd.  Send your response to 
REAC at P.O. Box 302, Oakland, CA 94602 and 
keep in mind how long it takes for mail to arrive at 
its destination.  Please make sure to include your 
name and how many will attend, as well as a check 
in the amount of $10.00 per person made out to 
REAC.  During the pandemic, our funds have 
grown beyond their usual amounts so the REAC 
Board will pay the remainder due for a sit-down 
lunch as a thank you to our members and in support 
of a celebration of a return to an in-person activity.  
The menu will be finalized after September 2nd 
if at least 30 people sign up and pay their $10.00 
registration fee by the deadline.  If you have an 
e-mail address, please include that as well so we 
may more easily contact you regarding your entrée 
choice.  If you don’t have an e-mail address, we will 
send you a letter asking for your choice.  I hope all 
these details are not too onerous and that far more 
than 30 of you decide to join this luncheon.  My 
goal for the next luncheon is to have the ability to 
receive luncheon fees online.

Take care of yourselves and let us hear from you.

I am delighted to introduce you to Dawn Stevenson, 
the newest member of the REAC Board.  Dawn 

began her Alameda County career in the mid-
80’s at the Probation Department, and, in 1989, 
promoted to the management series for Highland 
Hospital where she served in various management 
capacities.  Highland Hospital is now part of the 
Alameda Health System which is where she retired 
from in July 2010.   Dawn says that she looks 
forward to joining the REAC Board.  If you are 
still thinking about joining the Board, there is now 
only one vacancy left so hurry and contact us.  You 
might want to start to figure out if this is for you by 
attending one of our meetings.  Dawn attended our 
June meeting and got hooked enough to return in 
July when she was elected unanimously.

The Retirement Board chose not to vote on 
increasing the Monthly Medical Allowance 

(MMA) this month.  They are expected to make 
a decision either in August or September.  Our 
recommendation to increase the MMA has been 
recorded.

The Retirement Board has also been discussing 
changes to our Dental and Vision plans.  Over 

the years a disparity has grown between benefits 
available to active employees versus retirees.  Most 
glaring is the difference in the Dental benefit 
maximum.  Depending on representation status, 
active employees have a benefit maximum up to 
$1900 while retirees have a maximum of $1300.  
There will be further cost analyses and discussion 
before a decision is made.  Your REAC Board hopes 
to receive information on options being considered 
in time to make a recommendation.

SAVE THE DATE:  Thursday, October 27, 
2022.  ACERA’s annual health fair will take 

place on that day at 10am.  The fair will be virtual 
once again.  Look for information from ACERA in 
the mail and prepare to tune in.

The REAC Board has voted to change the type 
of paper used for the REAC Newsletter.  As 

mentioned in an earlier message, it came to our 
attention earlier this year that the glossy paper 
currently in use is produced offshore and shipped 
to the United States whereas non-glossy paper is 
produced domestically.  In an effort to reduce our 
carbon footprint we have decided to make this 
change.  The vote was unanimous.  You will see this 
change in the near future.  Thanks to our members 
who sent us messages agreeing with the proposal to 
make this change.  No member asked to keep  
glossy paper.

REAC Board 
Meetings

August 8, 2022
(Monday) 9:30 am

Zoom
ID 214-219-6949 
password REAC

September 12, 2022
(Monday) 9:30 am

Zoom
to be scheduled

http://reacsite.org
reacwebsite@gmail.com

ACERA Trustees 
Meetings

August 18, 2022
(Thursday) 2:00 pm
see ACERA.org for  

ID and password

September 15, 2022
(Thursday) 2:00 pm

see ACERA.org for  
ID and password

www.acera.org

President’s Message – by Alicia Baptista, President

Debra Adegbite
Matthew Fellows

Sally Gearhart
Rene Gonzalez
Saroj Grover
Delta Harris
Patrick Jones

Linda King-Palmer
Lance Kubo

Michael Lisman
Thomas Phelps

Nancy Remmert
Jane Ringot

Maria Corazon Robles
Maureen Schulz
Debra Sullivan

Stephen Sweeney
Edmundo Tamayo

Fanny Wan

Welcome  
New Members

Join the REAC Board meeting on the second 
Monday of the month at 9:30 am:

Zoom Meeting:
https://us02web.zoom.us/j/2142196949?pwd=aUt
MWG1UTTd2UkdGbFVpa3Vrd3BmZz09
Meeting ID: 214 219 6949
Passcode: REAC
Dial by your location
        +1 669 900 9128 US (San Jose)
Meeting ID: 214 219 6949
Passcode: 880639

http://reacsite.org
http://www.acera.org
https://us02web.zoom.us/j/2142196949?pwd=aUtMWG1UTTd2UkdGbFVpa3Vrd3BmZz09
https://us02web.zoom.us/j/2142196949?pwd=aUtMWG1UTTd2UkdGbFVpa3Vrd3BmZz09
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Allowance (MMA), which will be provided 
to qualified early (Non-Medicare eligible) 
retirees enrolled in Individual Plans through 
the Health Exchange for the 2023 Plan Year.  
Staff recommends that the Retirees Committee 
recommend to the Board of Retirement 
(Board) a motion to increase the 2023 
Individual Plan Monthly Medical Allowance 
(MMA) by 3.25% for eligible qualified early 
(non-Medicare) retirees enrolled in individual 
plans through the Health Exchange, in 
accordance with the substantive plan definition 
adopted under GASB 43 equal to 50% of 
the rate of health care inflation assumptions 
provided by ACERA’s actuary, which results in 
a MMA maximum of $616.12 for Plan Year 
2023.  The Retirees Committee also opted 
to not make a decision on the increase to the 
MMA for this Action Item.

The third Action Item was a discussion and 
possible motion to recommend that the Board 
of Retirement adopt a Monthly Medical 
Allowance (MMA), which will be provided 
to qualified Medicare eligible retirees enrolled 
in Individual Plans through the Medicare 
Exchange for the 2023 Plan Year.  The Retirees 
Committee also opted to not make a decision 
on the increase to the MMA for this Action 
Item.

The first Information Item was a report on 
Dental and Vision Plans Experience and 
Utilization.  Delta Dental PPO enrollment has 
steadily increased during the past three periods.  
Total enrollment for the period February 2020 
thru January 2021 was 8,541, total enrollment 
for the period February 2021 thru January 2022 
was 8,694, and total enrollment for the period 
February 2022 thru May 2022 was 8,800.

One of the most interesting statistics included 
the Annual Maximum by Network.  Looking 
first at PPO ($1,300 Annual Maximum) Total 
Utilizers (Members) from February 2020 thru 
January 2021 were 4,101.  Of that number, 
691 members reached their annual maximum, 
and for the period February 2021 thru January 
2022, total utilizers were 4,642 and of that 
number, 878 members reached their annual 
maximum.  

Looking at Premier ($1,000 Annual 
Maximum) Total Utilizers (Members) from 
February 2020 thru January 2021 were 3,623.  
Of that number 602 members reached their 
annual maximum, and for the period February 
2021 thru January 2022, total utilizers were 

Alicia Baptista, President of the Board, called the 
meeting to order at 9:30 A.M.

Roll Call:   Alicia Baptista, Renaye 
Johnson, Paul Reeves, Suman Sharma, Connie 
Land, and Linda Slater were present.   Mike 
Fara, ACERA Representative, Nancy Reilly, 
REAC Member and ACERA Retiree 
Alternate, Charo Panesi-Guerra, REAC 
Member and Administrative Assistant, Pete 
Albert, ACRE Board President, and Dawn 
Stevenson REAC member, were also present.

Minutes:   Minutes of the June 13, 2022 
REAC Board meeting were reviewed.  Connie 
moved that the June 13, 2022 REAC Board 
Minutes be approved as submitted.  Paul 
seconded the motion and the motion was 
approved with one abstention.

Announcements & Communications:   
Linda reported that she met a REAC member 
who expressed interest in joining the REAC 
Board of Directors.  She will send him an email 
informing him of the process, invite him to 
attend the next Board meeting, and Charo will 
send him the invitation.

Treasurer’s Report:  Suman presented 
the June 2022 Treasurer’s Report.   Receipts 
totaled $8,244.10 and Disbursements totaled 
$5,935.00.  Stipends increased to $850.00 
and the Red Arrow Newsletter printing costs 
were $1,794.54.  The Red Arrow printing costs 
for the special post cards was $659.71.  The 
beginning check book balance was $87,416.75 
and the ending check book balance was 
$89,725.85.  Total assets were $220,192.68.  

Suman presented the April-June 2022 
Treasurer’s 2nd Quarterly Report.  Receipts 
for the 1st Quarter and 2nd Quarter totaled 
$49,334.14 and Disbursements for both 
Quarters totaled $31,193.50.  Red Arrow 
Newsletter printing costs were $9,273.05, 
Newsletter postage costs were $3,894.29, and 
Creative Circle Newsletter layout costs were 
$2,175.00.  CRCEA dues were $2,129.05, 
D&O Stipends were $4,500.00, Membership 
and Clerical Support costs were $6,720.60, and 
Mileage Reimbursement costs were $391.46.  
Paul moved that the Treasurer’s Report for June 
2022, and the April-June 2022 Treasurer’s 2nd 
Quarterly Report, be approved as submitted.  
Connie seconded the motion and the motion 
was approved.

ACERA:  Mike reported on the July 6, 2022 
Retirees Committee Meeting.  There were 
3 Action Items and 3 Information Items.  
The first Action Item was a discussion and 
possible motion to adopt the Monthly Medical 
Allowance (MMA) paid to eligible retirees in 
group plans for Plan Year 2023.  The Group 
Plan MMA is stated as a monthly dollar 
amount which varies by years of service credit 
and can only be used to pay for ACERA-
sponsored health plan premiums.  Staff 
recommends that the Retirees Committee 
recommend to the Board of Retirement 
(Board) a motion to increase the 2023 Group 
Plan Monthly Medical Allowance (MMA) by 
3.25% for eligible retirees in the group plans, in 
accordance with the substantive plan definition 
adopted under GASB 43 equal to 50% of 
the rate of health care inflation assumptions 
provided by ACERA’s actuary, which would 
result in a MMA maximum of $616.12 for the 
Plan Year 2023.  The MMA contributions are a 
non-vested benefit subject to possible reduction 
or elimination if Board policies change or 
funds are unavailable.  This benefit is funded by 
contributions from ACERA employers to the 
401(h) account.  After contributions are made, 
in accordance with the County Employees 
Retirement Law (CERL), ACERA treats 
an equal amount of Supplemental Retiree 
Benefits Reserve (SRBR) assets as employer 
contributions for pensions.

The Retirees Committee opted to not make 
a decision on the increase to the MMA.  The 
Committee wanted to wait until they had more 
information regarding what the Plan Year 
2023 costs might be.  Connie asked what sort 
of problems might be created by the delay in 
making a decision.  With Open Enrollment 
taking place in November 2022, and the 
material for the 2023 Open Enrollment would 
have to be sent to the printers in September, 
would the delay adversely impact those sorts of 
timelines?  Mike reported that they did have 
sufficient time so long as the decision was made 
at the September meeting.  Connie also wanted 
to know if Mike knew why they delayed their 
decision.  Nancy reported that the Committee 
did not want to make a decision until they 
knew precisely what the medical premiums 
would be before making a decision to increase 
the MMA.  

The second Action Item was a discussion 
and possible motion to recommend that the 
Board of Retirement adopt a Monthly Medical 

Minutes of the Meeting of the Board of Directors, Retired Employees of 
Alameda County, Monday, July 11, 2022
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3,883 and of that number, 733 members 
reached their annual maximum. 

Total utilizers increased by 11.1% for 2021-
22 and total members reaching their annual 
maximum increased to 18.4% for the same 
period.  During the most recent period, 
total procedure counts increased by 2.0%, as 
COVID-19 restrictions were relaxed.  57.1% of 
members had four or more dental procedures 
and 30.4% of members had no utilization.

The next report focused on VSP Plan 
Experience.  For the period February 2020 thru 
January 2021, 7,351 members were enrolled in 
the Standard Plan, during the period February 
2021 thru January 2022, 7,398 members were 
enrolled in the Standard Plan and during the 
period February 2022 thru April 2022, and 
7,387 members were enrolled in the Standard 
Plan.  During the period February 2020 thru 
January 2021, 1,456 members were enrolled in 
the Buy-Up Plan, during the period February 
2021 thru January 2022, 1,583 members were 
enrolled in the Buy-Up Plan and during the 
period February 2022 thru April 2022 1,668 
members were enrolled in the Buy-Up Plan.  
ACERA’s Buy-Up plan now represents 18%  
of total enrollment.

Segal, ACERA’s Benefits Consultant, will 
review both the Dental and the Vision 
Plans for possible enhancement options.  
For the Dental Plans, ACERA has a three 
year premium rate guarantee for the period 
February 1, 2021 thru January 31, 2024.  Delta 
Dental PPO is $44.15 and DeltaCare USA 
is $22.18. For the Vision Plan, ACERA has a 
five year premium rate guarantee for the period 
February 1, 2021 thru January 31, 2026.  The 
base plan rate is $3.97. 

During the Retiree Committee meeting, it  
was pointed out that during the benefits survey 
ACERA conducted during the spring time; 
ACERA did not ask any questions related 
to increasing the benefits of the dental plan.  
However, the questionnaire did have a  
question which allowed for an open ended 
response. A large number of retirees, who 
completed the survey, used that open ended 
question to request an increase in the dental 
plan benefit levels. 

As a result of that interest, ACERA requested 
that Segal ask the carriers to provide them 
with a number of different enhancements 
related to increasing the dental plan benefit 
levels.  Some of the options suggested by 
ACERA included: Waiving Diagnostic and 
Preventative (D&P) from being applied 
to the Annual Benefit Maximum (ABM).  
Currently, D&P is provided at no charge, 
but their costs reduce the ABM by as much 
as $350.00 annually.  Waiving D&P services 

would encourage routine dental visits, promote 
oral health, and increase the value of the 
current ABM from $1,300 to $1,600.  Another 
enhancement would be to just increase the 
ABM by a number of increasing increments.  
Another enhancement would be to replicate 
Alameda County’s Active Dental PPO Plan.  
Segal provided the Committee cost figures 
for a number of those enhancements. Segal 
will provide additional enhancement options 
and their costs for the Committee to consider 
during their August meeting.

The Committee also looked at a number of 
possible enhancements to the VSP Plan.  Those 
enhancements included: Lens enhancements 
(i.e. UV Coating; Polycarbonate material), 
Frames and Lens allowance increases, and 
consolidated coverage under the Buy-Up 
Vision Plan.

Paul asked if it was possible to determine the 
number of Kaiser Members who have had 
cataract surgery.  Since the baby boomers are a 
large group, there should be an increase in the 
number of retirees who need that service, and 
therefore, an increase in cost to Kaiser.  Mike 
will research and report back.

The remaining Information Item was a report 
on how to add gyms to the Silver & Fit 
program and contact numbers which members 
could use to have a Silver&Fit representative 
contact a nonparticipating gym.  The report 
also provided an update on ACERA’s  
financial bank transition from Wells Fargo  
to J.P. Morgan.  

CRCEA (California Retired County 
Employees Association):  Connie began 
by reporting that there were no new updates 
on the CRCEA Fall Conference which will 
be held October 9, 2022 thru October 12, 
2022 in Sacramento.  The host county is 
the Sacramento County Retired Employees 
Association (SCREA).  The conference 
registration, agenda, outside activities, speakers, 
and other information are not yet available.  
The conference will be held live.

Connie provided an update on the CalPERS 
Lawsuit.  There were no new updates to their 
website: https://calpersclassactionlawsuit.
com.  Policy holders are encouraged to check 
the website frequently to stay updated or they 
can contact the Settlement Administration 
at 1 (866) 217-8056.  Even though there is 
no update to the website, CRCEA’s Long 
Term Care Insurance Committee reported the 
following.  The attorneys for the class members 
and CalPERS have continued negotiations, 
hoping to reach a new settlement.

Meanwhile, steps to bring the case to trial 
continue.  The Court held a trial setting 

conference on June 15, 2022.  The Court 
established a pre-trial/trial schedule with 
a variety of actions needing to occur from 
September 2022 thru March 2023.  The trial  
is scheduled for May 15, 2023 and is  
scheduled to last 25 court days.  Although  
the matter is now re-set for trial, the parties  
are still engaged in mediation hoping to agree 
on a restructure proposed settlement for the 
court’s consideration.

While there are still arbitration discussions 
being held, the likelihood of another settlement 
offer seems bleak.  However, it is absolutely 
imperative that policy holders continue to 
maintain premiums if they hope to be part of 
any future settlement.  

SACRS (State Association of County 
Retirement Systems):  Nancy reported 
that she attended the SACRS Annual Spring 
Conference which took place from May 10-12, 
2022.  She reported that Ms. Keisha Lance 
Bottoms, a CNN Political Commentator and 
former Mayor of Atlanta, was one of the guest 
speakers and she talked about “Leadership in 
the Toughest of Times.”  In addition, Retired 
General David Petraeus was another guest 
speaker and he talked about the influence of 
China and Russia on current events.  There  
were a number of breakout sessions, one of 
which included a discussion on Bit Coins  
and Cryptocurrency.  

Paul reported that the SACRS Fall Conference 
will take place from November 8-11, 2022 
at the Hyatt Regency Long Beach, in Long 
Beach, California.  Registration for this 
conference opens this summer.  At this point, 
no information regarding potential speakers, 
breakout sessions, or topics of discussion, were 
available.  The SACRS Conference room rate 
was $249 per night.  There will be a discounted 
room block available, and it should also be 
available this summer.

Paul also reported that he recently received the 
billing statement for the SACRS Membership 
dues for 2022/2023.  The amount due for Non-
Profit Membership is $250.00 and is due by 
July 31, 2022.  He already forwarded a copy to 
Suman. 

Retirement Board:  There was no 
additional information to report. 

Investment Committee:  There was no 
additional information to report.

Health Care (Centers for Disease 
Control and Prevention):  Renaye 
reported that the CDC website now includes 
a special warning regarding high temperatures.  
According to the CDC, high temperatures kill 

https://calpersclassactionlawsuit.com
https://calpersclassactionlawsuit.com
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Share the 1st United Love... Earn $50!

Get started at 1stunitedcu.org/referral.  
O�er ends September 30, 2022.  Federally insured by NCUA.

Refer your friends, family, co-workers—Anyone.          
You both get $50!

ACERA Performance Report

ACERA reported in their June 2022 performance report that the fund had decreased $574,801,924.  The total fund returned -5.08%.  The value of 
the fund at the end of June was $10,301,726,234.

hundreds of people every year. Heat-related 
deaths and illness are preventable, yet more than 
700 people die from extreme heat every year 
in the United States.  The individuals who are 
at the highest risk include people 65 and older, 
children younger than two, and people with 
chronic diseases or mental illness.  The website 
also includes several suggestions regarding 
various ways of protecting yourself from heat 
related challenges.

Renaye also reported that the CDC now lists 
Alameda County as one of the counties in the 
high category for COVID-19.  CDC developed 
COVID-19 Community Levels as a new tool 
to help communities decide what prevention 
steps to take based on the latest data.  Levels 
can be low, medium, or high and are determined 
by looking at hospital beds being used, hospital 
admissions, and the total number of new 
COVID-19 cases in an area.  Since Alameda 
County is in the high category, they recommend 
that you should continue to wear masks indoors 
in public, stay up to date with COVID-19 
vaccines, and to get tested if you have any 
symptoms.

Connie asked if the CDC had any information 
on their website which addressed the increase 
in the number of Monkeypox cases in the Bay 
Area.  Renaye mentioned that she did not see 
anything specific regard Monkeypox on their 
website, but she would research the issue and 
will email the Board with what she finds out.

Renaye also stressed the importance of our 
Kaiser members using the Silver&Fit program.  
Renaye reminded the Board that the ACERA 
Health Fair will be a virtual Health Fair and 
that it will take place on October 27, 2022 at 
10:00AM.  

Activities:  There was a continued 
discussion regarding the possibility of 
having a REAC Fall luncheon.  The Board 
decided to host the luncheon if, the Board 
could guarantee a specific number of 
attendees.  With that in mind, Alicia will 
contact the Metropolitan Fairview event 
facility to determine what specific number 
would they require, and when would they 
have to know.  She will then add that 
information  
to her Presidents Comments portion of 
the REAC Newsletter. 

Membership and Recruitment:  
Charo reported that as of June 30, 2022, 
membership stood at 3,870 members, 
which was a slight increase over last 
month’s numbers. 

Paul reminded the Board that Dawn 
Stevenson, who was present at today’s 
Board meeting, and the June 13, 2022 
Board meeting, had expressed interest in 
joining the REAC Board of Directors.  
Paul asked if she was still interested, 
and if so, the Board would vote on her 
request. Dawn said she was still interested 
and would be delighted to serve on the 
Board.  Paul nominated Dawn as the next 
REAC Board member, Connie seconded 
the nomination, and the nomination was 
approved.  

REAC News:  The REAC Newsletter 
will have information concerning Dawn’s 
appointment to the Board, the discussions 
regarding the Dental and Vision plans, 
and the potential of a REAC Fall 
Luncheon.

Other Reports:  There was no 
other information to report.

Old Business:  The Board finalized 
their discussion regarding the use of a 
more environmentally friendly paper 
for the REAC Newsletter.  There was 
very little response from the REAC 
members regarding which type of 
paper to use although those who 
responded all preferred the switch to 
non-glossy paper. With that in mind, 
Paul moved that the Board switch to 
the more environmentally friendly 
paper for the REAC Newsletter.  
Renaye seconded the motion, and the 
motion was approved. 

New Business:  There was no 
information to report.

For the Good of the Order:  
There was nothing new to report. 

Meeting adjourned at 11:50am

 Respectfully submitted by  
Paul Reeves, Board Secretary

Next Meeting:   

Next Board Meeting: August 15,  
2022 9:30 am

Zoom Video Conferencing  
Board Meeting
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The surviving spouse of a member is eligible for REAC membership.  
To enroll, send an email to reacwebsite@gmail.com.

In Memoriam
In deepest sympathy to the family and friends of the following retirees:

BALDWIN, John C.
District Attorney
5/24/2022

BERNAVICH, Jeffery
Probation Department
6/11/2022

BROOKS, Vernon L.
Probation Department
5/12/2022

BRYAN, Joyce
Non-Mbr Survivor of  
Gerald Bryan
6/2/2022

BUICE, Sydney
Social Services Agency
5/28/2022

BYRNE, Deborah
Alameda Health System
6/1/2022

CAMPBELL, Rebecca
Alameda Health System
6/2/2022

DILLON, Robert D.
Probation Department
6/18/2022

ENGH, Thomas
Probation Department
6/26/2022

GARIBALDI, Verna
Non-Mbr Survivor of  
George Garibaldi
6/17/2022

HARNDEN, Sharron
Sheriff ’s Department
6/3/2022

HOLIFIELD, Timothy
Alameda Health System
5/16/2022

ORTEGA, Henry
Non-Mbr Survivor of  
Trinidad Ortega
6/3/2022

RITCHIE, Carlotta
Social Services Agency
5/24/2022

SAAD, Wadie
Public Works Agency
6/9/2022

SPLAN, Beverly
Probation Department
5/27/2022

WONG, Judith
Non-Mbr Survivor of  
Hubert Wong
5/28/2022

YOUNG, Marvin L.
Superior Court
6/3/2022 

Congratulations On Your Retirement
ALEXANDER, Renita
General Services Agency

BAUZON, Madeleine
County Counsel

BURGESS, Derek
Probation Department

CANE, Steven
Sheriff ’s Department

CENTENO, Dolores
Assessor

COLEMAN, Roslynn
Department of Child Support 
Services

CROSBY, Patrick
Community Develoment 
Agency

DICKINSON, Dana
LARPD

FIGUEROA, Laura
Superior Court

FORD, Maxine
Social Services Agency

FULCHER, Ramonda
Social Services Agency

FULLER, Sandra
Probation Department

GAVIOLA, Adelina
Social Services Agency

GONZALEZ, Rene
Sheriff ’s Department

HAILER, Janet
Health Care Services Agency

HELTEN, Mark
Alameda Health System

HERSHBERGER, Grace
Social Services Agency

KEENE, Karimah
Probation Department

LASOTA, Lisa
Superior Court

LISMAN, Michael
Health Care Services Agency

LOVE FRAISER, Valarie
Social Services Agency

MADIGAN JR., Thomas
Sheriff ’s Department

MAPP, Debra
Alameda Health System

MC NEAL, Christopher
General Services Agency

MECCHI, Jeffrey
Sheriff ’s Department

MEREGILLANO, Roel
Health Care Services Agency

MOGUL, Efrecinia
Treasurer-Tax Collector

NIETO, Anna
Probation Department

ONTIVEROS, Angelina
Social Services Agency

ORTH, Carol
Auditor-Controller

ORTIZ, Tomas
Alameda Health System

PANDORI, Mark
Health Care Services Agency

PHELPS,Thomas
Sheriff ’s Department

PORTER, Amon
Social Services Agency

RASIAH, Mark
First 5

REMMERT, Nancy
Superior Court

RINGOT, Jane
Public Works Agency

RUEDA-YAMASHITA, Brenda
Health Care Services Agency

SAKASHITA, Kimi
Health Care Services Agency

SAMATI, Joyce
Alameda Health System

SAMUEL, Annette
Health Care Services Agency

SARDENIA, Antonio
Alameda Health System

SCHULZ, Maureen
Social Services Agency

SINGH, Rajinder
Health Care Services Agency

TAMAYO, Edmundo
Sheriff ’s Department

TSOU, Meiyen
Social Services Agency

UNO, Elizabeth
Health Care Services Agency

VELASQUEZ, Marcella
Social Services Agency

YOUN, Youngjoo
Social Services Agency

mailto:reacwebsite%40gmail.com?subject=REAC%20membership
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ADDRESS SERVICE REQUESTED

REAC’S Mission
The purpose of the Retired Employees of Alameda County (REAC) is 
to promote the common good and general welfare of Alameda County 
retired employees, subject to the County Employees Retirement Act 
of 1937, by promoting the interests of its members throughout the 
community by means of social, political, and educational activities that 
advance the social welfare of such retirees.

Moving? Please fill out and mail this notice to the following address:
REAC, P.O. Box 302, Oakland, CA 94604

or e-mail reacwebsite@gmail.com
Name: 
New Address: 
City/State: 	 Zip Code:
Date of Move:	 Telephone:
Old Address: 
	 1/2018

Also send change of address to ACERA:
Alameda County Employees’ Retirement Association (ACERA)

475 14th St., Ste. 1000, Oakland, CA 94612
Phone: 800-838-1932 or 510-628-3000

Select Option 1 for the Retiree Benefits Unit (health, vision, dental, etc.)

REAC Officers and Directors
• President:
	 Alicia Baptista.......... alicia.baptista@comcast.net
• Vice President:
	 Renaye Johnson.......................... doublera@aol.com
• Secretary: 
	 Paul Reeves........................ bongsaw@gmail.com
• Treasurer: 
	 Suman Sharma........... reactreasurer@comcast.net
• Directors: 
	 Liz Koppenhaver........................ (510) 579-3319
	 Connie Land......................landcon@comcast.net
	 Linda Slater.......................slaterl@sbcglobal.net
	 Dawn Stevenson................dawnrzs2@comcast.net
• Administrative Assistant to the REAC Board: 
	 Charo Panesi ....................... panesi9@gmail.com
	 .................................................... (510) 703-2446
	 • Directors Emeriti:
	 Barbara Jean Hallisey	 Steve Scheinman
	 Emily Shea	 Janet Waring	     	
	 Jon Orellana
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