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in this Newsletter for your response, or if you are an 
electronic subscriber or don’t want to cut up your 
paper newsletter, simply send us a note with your 
check that includes the necessary information.

We are looking for one or two volunteers who 
can arrive early and assist with registration. 

Luncheon attendees will start to arrive while the 
Board is still in the Annual Meeting, so if you would 
like to help in exchange for your lunch, please send us 
a message at reacpanesi@gmail.com. Training will be 
provided that morning.

We have a few other new ideas that we 
are finalizing, but you will have to be at 

the Luncheon to know what they are. If you live 
anywhere within a reasonable distance of Pleasanton, 
or plan to be in the Bay Area on March 11th, please 
join us. If you hesitate to commit because you think 
you won’t know anybody, you can come and sit with 
me and I will introduce you around.

In the meantime, please stay healthy and our best 
wishes for great happiness in the new year.

As I write this, the calendar says it’s mid-
December, and most of you will receive 

this newsletter in early January. The Luncheon 
Committee (Dawn Stevenson, Charo Panesi and 
myself ), however, has been thinking about Spring 
for more than a month, and working hard to plan 
the 2024 Spring Luncheon for you. 

I mentioned the Annual Meeting and Spring 
Luncheon scheduled for March 11, 2024 in last 

month’s Newsletter and I hope that you have added 
these events to your calendars. The Annual Meeting 
is required by our Bylaws and a minimum of 20 
members must attend to constitute a quorum. As in 
previous years, the first 20 members who check in 
for the Annual Meeting will receive a Safeway gift 
card. The Spring Luncheon immediately follows the 
Annual Meeting.

The Luncheon Committee decided that it’s 
time to try new things related to our get-

togethers. The biggest change is where we will meet. 
The Annual Meeting and Spring Luncheon will 
take place at the DoubleTree by Hilton at 7050 
Johnson Drive in Pleasanton. We believe this will 
be more convenient for many of you as it is right 
off I-580. There is also plenty of parking. Timing is 
unchanged. The Annual Meeting starts at 9:30am. 
The banquet room will be available at 11:30am and 
lunch will be served shortly after noon.

The Member discount will continue. Members 
will pay $20 and non-members will pay 

$40. This will be a sit-down affair and your menu 
choices are Chicken Marsala or Tilapia. Please 
send your meal choice and a check made out to 
REAC so that we receive it no later than March 
1, 2024. Our address is REAC, P. O. Box 302, 
Oakland, CA 94604. You may use the form found 

REAC Board 
Meetings

January 8, 2024
(Monday) 9:30 am

Zoom
ID 818 545 4951
password REAC

February 12, 2024
(Monday) 9:30 am

Zoom
to be scheduled

http://reacsite.org
reacwebsite@gmail.com

ACERA Trustees 
Meetings

January 18, 2024
(Thursday) 2:00 pm
see ACERA.org for  

ID and password

February 15, 2024
(Thursday) 2:00 pm

see ACERA.org for  
ID and password

www.acera.org

President’s Message – by Alicia Baptista, President

Welcome  
New Members

Karen Campbell
Susan Caraballo David

Irene De Credico
Chona Escober

Brian Frazer 
Luis Santamaria
Delfredda Valle
Daniel Wilson

Yeah! We Have That.

Explore your options at 1stunitedcu.org. Insured by NCUA

Your Local Partner in Banking

Free Checking
Accounts Auto Loans Certificate

Accounts
Visa Platinum
Credit Cards

Personal Loans Home Loans

ACERA Performance Report
ACERA reported in its November 
2023 Performance Report that the 
fund had increased $585,836,533.   
The total fund returned 6.01%. 
The value of the fund at the end of 
November was $10,904,025,149.

Join the REAC Board meeting on the second 
Monday of the month at 9:30 am.

Zoom Meeting:
https://us02web.zoom.us/j/8185454951?pwd=dG1p
TWNPMjhBMEtGQ0Y0aXNLaDdLUT09
Meeting ID: 818 545 4951
Passcode: REAC
Dial by your location
        +1 669 900 9128 US (San Jose)
Passcode: 529503
Find your local number:  
https://us02web.zoom.us/u/kkPKWqn45

mailto:reacpanesi%40gmail.com?subject=REAC%20Spring%20luncheon
http://reacsite.org
http://www.acera.org
https://us02web.zoom.us/u/kkPKWqn45
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Minutes of the Meeting of the Board of Directors, Retired Employees of 
Alameda County, Monday, December 11, 2023, 9:30 A.M.
Zoom Video Conferencing Board Meeting

Alicia Baptista, President of the Board, 
called the meeting to order  

at 9:30 AM

Roll Call: Alicia Baptista, Dawn 
Stevenson, Liz Koppenhaver, Paul Reeves, 
Connie Land, Cynthia Baron, Kathy Foster, 
Linda Slater, and Marsha Rice were present.  
Mike Fara, ACERA Communications 
Manager, Charo Panesi-Guerra, REAC 
Member and Administrative Assistant, and 
Pete Albert, ACRE President, were present.

Minutes:   Minutes of the November 13, 
2023 REAC Board meeting were reviewed.  
Connie moved that the November 13, 2023, 
REAC Board Minutes be approved as 
submitted.  Linda Slater seconded the  
motion and the motion was approved. 

Announcements & 
Communications: Alicia reported 
that we are still having difficulty with 
EmployBridge.  We were invoiced again for 
Charo’s raise back to March 2023.  However, 
the description on the invoice continues to say 
Sexual Harassment Training. Charo has not 
been taking that training monthly. The  
training is an annual California requirement, 
not a monthly requirement.  We need to have 
the invoice corrected so that it reflects what 
Charo is actually being paid for.  Alicia will 
keep us posted.

Alicia has also been in contact with See’s.  
REAC’s See’s discount program is up for 
renewal in January 2024, so Alicia will be 
purchasing the required number of gift 
certificates in order for our members to 
continue purchasing discounted See’s candy.  

Last year, during the Spring Luncheon, REAC 
gave the gift certificates we purchased as 
prizes.  We also purchased Safeway gift cards 
for the first 20 Members who attended the 
Annual Membership meeting.  The luncheon 
committee is suggesting that we might want 
to do something different for the 2024 Annual 
Membership meeting.  After some discussion, 
the Board decided to not make any changes at 
this time.

ACERA:  Mike Fara, ACERA 
Communications Manager, provided his report 
on the December 6, 2023 Retirees Committee 
meeting.  There were three Action Items and 
five Information Items.

The first Action Item was a discussion and 
possible motion to recommend that the 

Board of Retirement continue to provide 
the Medicare Part B Reimbursement Plan 
(MBRP) benefits to eligible retirees in 2024, at 
the lowest standard monthly Medicare Part B 
premium rate of $174.70.  Currently, ACERA 
is paying $164.90 to eligible retirees as this 
was the lowest standard premium in 2023 for 
all eligible recipients.  The standard monthly 
premium for Medicare Part B enrollees will be 
$174.70 for 2024, which is an increase of about 
5.9%.  The MBRP benefit is a non-vested 
benefit funded by contributions from ACERA 
Employers to the 401(h) account.  After 
contributions are made, in accordance with the 
County Employees Retirement Law, ACERA 
treats an equal amount of Supplemental 
Retiree Benefit Reserve (SRBR) assets as 
employer contributions for pensions.  

The number of current retirees receiving 
the MBRP benefit as of November 2023 is 
6,040.  If ACERA pays the MBRP benefit of 
$174.70 for all retirees currently receiving this 
benefit, the estimated annual cost for 2024 is 
$12,662,256.  The estimated annual cost based 
on the same number of retirees and the 2023 
benefit amount of $164.90 is $11,951,952.   
The difference in the estimated annual cost  
is $710,304.

The second Action Item was a discussion 
and possible motion to recommend that 
the Board of Retirement adopt revisions to 
401(h) Account Resolution 07-29, Appendix 
A, amended to reflect Plan Year 2024 benefit 
amounts. In February 2007, the ACERA 
Board of Retirement passed Resolution No. 
07-29-401(h) (Resolution).  That Resolution 
set forth the legal requirements and procedural 
operations of the 401(h) accounts managed 
by ACERA.  The Resolution consists of a 
detailed recitation of the requirements under 
the Internal Revenue Code that ACERA and 
its Participating Employers must satisfy to 
properly operate the 401(h) accounts.

Staff recommended that the Retirees 
Committee recommend to the Board of 
Retirement (Board) to adopt the revised and 
updated Appendix A to Resolution No. 07-29, 
which reflects the changes approved by the 
Board to the Monthly Medical Allowance 
(MMA) amount for Group and Individual 
Plans as well as the Retiree Health Benefit 
contribution amounts for Plan Year 2024.

The third Action Item was a discussion and 
possible motion to recommend that the Board 
of Retirement adopt a policy to implement 
a program to make available contingent 
applications for disability retirement with 
selection of optional settlement 2 or optional 

settlement 4, so that members can maximize 
death benefits for their designated beneficiaries.

In October 2022, when the Committee was 
considering whether to reauthorize the Active 
Death Equity Benefit “ADEB,” the Committee 
directed staff to investigate alternative ways 
to help members maximize the benefits owed 
to their beneficiaries in a similar fashion as 
the ADEB.  At the August 2, 2023 meeting, 
staff presented an alternative method that 
the Contra Costa County Employees’ 
Retirement Association (CCCERA) has 
employed for years.  The draft policy establishes 
administrative procedures to allow ACERA 
members to pre-file a disability retirement 
application and Optional Settlement election so 
that their beneficiaries may be eligible to receive 
the maximum benefits allowable under the 
County Employees’ Retirement Law of 1937 
(“CERL”) if the members become entitled to a 
disability retirement before dying.  The Retirees 
voted to approve the policy and recommend it 
to the Retirement Board of Retirement. 

The first Information Item was a report on the 
$1,000 Retired Member (lump sum) Death 
Benefits paid in 2023.  In July 1992, the Board 
of Retirement adopted Government Code 
Section 31789.12 to provide a one-time Retired 
Member (lump sum) Death Benefit payment 
of $1,000 to beneficiaries of retirees.  For 
reciprocal members who did not render their 
last active service with an ACERA employer 
before retiring, ACERA will consider the death 
benefit payable by the reciprocal agency. If that 
agency pays less than $1,000, ACERA will 
supplement that amount up to $1,000.  This is 
considered a vested benefit, per Government 
Code Section 31789.12, as long as there are 
funds available in the Supplemental Retiree 
Benefit Reserve (SRBR).

For the period December 1, 2022 through 
November 30, 2023, there were 303 retired 
member deaths with a total of 216 retired 
member lump sum death benefits paid.  Out 
of this total, there were ten retirees with 
reciprocity who did not render their last active 
service with an ACERA employer before 
retiring.  The total amount of retired member 
lump sum death benefits paid from the SRBR 
was $180,100.25.  The reciprocal agencies  
paid a total of $18,400.00 for the ten retirees 
with reciprocity.

The second Information Item was a report, 
for discussion only, regarding the possible 
reimbursement of the Medicare Part B 
premiums income-related monthly adjustment 
amounts by Via Benefits through the Health 
Reimbursement Arrangement.  The Centers 
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for Medicare & Medicaid Services (CMS), the 
federal agency that oversees and administers 
Medicare, requires individuals over certain 
income thresholds to pay an additional 
premium for Medicare Part B.  The additional 
premium is called the Income-Related 
Monthly Adjustment Amount (IRMAA).  Via 
Benefits provides individual plans through a 
Medicare Exchange and allows members to 
seek reimbursement for medical premiums 
through a Health Reimbursement Arrangement 
(HRA), up to the Monthly Medical Allowance 
(MMA), which is set to $486.74 per month for 
2024.  Up to now, all portions of the Medicare 
Part B premium have been excluded from 
reimbursement through the HRA.

The third Information Item was a report on 
hearing aid benefit utilization and possible 
reimbursement options.  The current Group 
Kaiser Permanente Senior Advantage (KPSA) 
Hearing Aid benefit is $1,000 per ear every 
three years for 2024.  The Retirees Committee 
directed staff to investigate whether to use  
the Via Benefits (Individual Plan) as an 
additional reimbursement program in lieu  
of increasing the benefit to $2,000 per ear  
every three years.  Two options were discussed.   
First, should a separate $1,000 be available 
through Via Benefits to complement the KPSA 
$1,000 benefit?  Second, should the entire 
$2,000 benefit be made available through Via 
Benefits alone?

As of May 2023, there were 4,259 members in 
the Group KPSA plan.  The current Hearing 
Aid benefit of $1,000 costs $9.31 per member 
per month (PMPM) for 2024.  The annual 
cost is $475,815.  The increase to the Kaiser 
Aid benefit from $1,000 to $2,000 would cost 
an additional $18.65 PMPM and would add a 
cost of $953,164, annually. According to Kaiser, 
history has shown that increasing this benefit 
from $1000 to $2000 increases utilization far 
more than 100% and that is reflected in the 
premium. The total cost to increase to a $2,000 
benefit is $1,428,979.  The administrative 
cost for Via Benefits to set up a Hearing Aid 
benefit would include a one-time set-up cost 
of $3,000 and there would be a PMPM fee of 
$4.00, which results in an administrative cost 
of $207,432 for the first year and $204,432 for 
each year thereafter.

The cost to add a $1,000 per year Hearing 
Aid benefit through Via Benefits is $435,432 
compared to $953,164 through Kaiser, a 
difference of $517,732 per year.  The cost to 
have the entire $2,000 per year Hearing Aid 
benefit through Via Benefits is $660,432, 
compared to $1,428,979 to have it through 
Kaiser.

The fourth Information Item was a report 
on the Virtual Retiree Health and Wellness 
Fair and Open Enrollment activity for Plan 

Year 2024.  The Annual Retiree Health 
and Wellness Fair was held on October 26, 
2023 as a Virtual Event allowing members 
to go on line to attend.  Attendees enjoyed 
the opportunity to view live streaming 
presentations from Kaiser, VSP, Delta Dental, 
Via Benefits, and UnitedHealthcare.  Final 
counts showed 500+ registered for the Virtual 
Event and they averaged 290+ viewers for the 
live stream presentations.  The ACERA Virtual 
Health and Wellness Fair 2023 Survey showed 
36.7% of the respondents preferred the Virtual 
Fair, 20.3% preferred the in-person Health 
Fair, and 42.2% would like them both.

The fifth Information Item was a report on 
the results of the Silver&Fit survey conducted 
in September 2023.  ACERA sent their 
email survey to all retirees email addresses on 
file in 2022 and to only those Kaiser Senior 
Advantage and HMO participants in 2023.  
In 2022 ACERA received 911 responses 
out of 7,784 recipients for an 11.7% rate.  In 
2023 ACERA received 648 responses out of 
3,294 recipients, for a 19.7% rate.  In 2022, 
82.4% of the respondents had heard about 
the Silver&Fit program.  In 2023, 84.3% of 
the respondents had heard of the program.  In 
2022, 43.2% of the respondents enrolled in the 
program and in 2023 52.6% had enrolled.  

The respondents were also asked what features 
of the program they actually used.  In 2022, 
70.1% of the respondents used the free gym 
membership and in 2023 74.9% used the free 
gym membership.  In 2022, 33.1% used the 
home fitness kit and in 2023, 37.6% used the 
home fitness kit.  Finally, respondents were 
asked if they support continuing the Silver & 
Fit program. Of the HMO members, 54.9% 
supported continuing the program even 
though they are not eligible for the program 
until they qualify for Medicare.  Of the Kaiser 
Senior Advantage members, 77.5% supported 
continuing the program.  

Treasurer’s Report:  Liz presented 
the November 2023 Treasurer’s Report.

The total receipts were $8,116.57 and the 
total disbursements were $7,257.47.  We 
received membership dues totaling $7,596.00, 
a Fall Luncheon payment of $20.00 and 
$500.00 from the 1st United Credit Union 
for their advertisement in the Newsletter.  
Disbursements included officer stipends, 2 
payments to Red Arrow printing, one for 
$2,349.19 and one for $2,344.96.  Red  
Arrow is still 2 months behind in their  
billing.  Disbursements also included  
$1,244.00 for Directors and Officers (D&O) 
Insurance and $597.50 for USPS bulk mailing 
of our newsletter. 

We have one CD for $25,284.57 which will 
mature on December 22, 2023.  Connie had 
suggested that we use those funds to cover 

the expenses associated with hosting the 2025 
CRCEA Fall Conference.  Liz contacted the 
1st United Credit Union and they offer a 6 
month certificate at an interest rate of 1.75%.  
Cynthia mentioned that there were several 
financial institutions which offer 11 month 
certificates in the 4% range so perhaps we 
should consider a longer period of time.  Alicia 
wanted to know if we could “borrow” the 
necessary funds from our checking account, if 
we needed the funds sooner than we anticipate, 
and then return the funds after an 11-month 
certificate matures. After much discussion, the 
Board decided to reinvest the $25,284.57 in 
an 11-month CD at 4.15% interest.  Linda 
moved that Liz be authorized to reinvest the 
$25,284.57, when it matures, in an 11-month 
CD at 4.15% interest.  Cynthia seconded the 
motion and the motion was approved with  
one abstention.

Liz presented the proposed 2024 Annual 
Budget.  The proposed Budget, submitted 
for the Board’s review, included appropriate 
increases based on prior experience.  It 
included budget Line Items where no increases 
in cost are anticipated, budget Line Items 
where cost increases are anticipated, and 
reasonable assumptions where both income and 
disbursements were new or unknown.  Total 
annual income is projected to be $103,436.00 
and total annual disbursements are projected to 
be $103,436.00.  Liz requested that the Board 
review the proposed budget in more detail, and 
send her any questions, concerns, or corrections 
they might have before the January 13, 2024 
Board meeting.  

Connie moved that the November 2023 
Treasurer’s report be approved as submitted.  
Kathy seconded the motion and the motion 
was approved.  Connie moved that the 2024 
Proposed Annual Budget be approved as 
submitted.  Paul seconded the motion and  
the motion was approved.  

CRCEA (California 
Retired County Employees 
Association):  Connie provided her 
CRCEA report.  The November Executive 
Committee meeting was held on November 15, 
2023.  Discussion items included the following:

Change bank accounts from their Credit  
Union to US Bank.  This affords access to 
higher certificate of deposit rate and money 
market rates.

The Legislature is currently in recess until 
January 2024.

Contra Costa County will host the 2024 
CRCEA Fall Conference.  They negotiated a 
contract with Embassy Suites-Walnut Creek 
(The Same hotel they used in 2016).  Planning 
is continuing.
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ACKERMAN MIRAFLORES,  
Lila M.
Superior Court

AGUIRRE, Sylvia
Alameda Health System

ALDANA, Ryan D
Social Services Agency

ARROYO, Alexandra
Health Care Services Agency

BANTSON, Bernard
Health Care Services Agency

BELL, Lawson M.
Board of Supervisors

BORZIN, Jonathan A.
Sheriff ’s Office

BOTTOM, Dorthea
Probation

BRANNON, Morgan K.
Health Care Services Agency

Marin County’s Retirement Association Board 
recently voted to subsidize each retiree’s lunch 
at $15 per member at their luncheons.

The Conference Brainstorming Subcommittee 
has not scheduled a meeting to discuss if the 
CRCEA Spring 2024 Conference will be 
a hybrid, in person only or virtual only.  A 
meeting will be scheduled after the Chair of 
the Conference Committee returns and reports 
on his contact with a regional hotel.

Reminder:  It’s REAC’s turn to host 
a CRCEA Conference in the Fall of 2025.  
The Planning Committee held their regular 
monthly meeting on December 4, 2023.  
The Planning and Luncheon Committees 
visited the DoubleTree Hotel in Pleasanton.  
Everyone was pleased with the location 
and their offerings.  Additional hotels will 
be looked at in the coming months for the 
Conferance.  Other tasks include developing a 
timeline, reviewing the CRCEA Conference 
Manual, obtaining actual expense information 
from prior conferences, etc.  Once again, we 
are seeking someone who is comfortable with 
soliciting funds.  Another meeting is scheduled 
for January 5, 2024.

There is no new information on the CalPERS 
Lawsuit.

SACRS (State Association of 
County Retirement Systems): 
Paul provided his SACRS report.  SACRS 
wanted to remind attendees of their 2023 
Fall Conference to return their evaluations.  
In addition, SACRS has announced their 
2024 Spring Conference.  It will take place 
from May 7-10, 2024 in Santa Barbara, at 
the Hilton Santa Barbara Beachfront Resort.  
Conference reregistration and the hotel room 
block will open in January 2024.

Retirement Board:  No additional 
information was reported.

Investment Committee:  There was 
no new information to report.

Health Care (Centers 
for Disease Control and 
Prevention):  Linda reported that Flu 
season has arrived and there has been an uptick 

in the number of cases in most parts of the 
country.  The CDC is reminding everyone to 
get their Flu shots.  The CDC has also noticed 
an increase in the number of COVID-19 
cases.  The CDC continues to recommend 
getting all your booster shots to protect against 
COVID-19.  On the good news side, Alameda 
County continues to have very low COVID-19 
levels.  In fact, Alameda County is second to 
last in COVID-19 levels in the State.  CDC 
continues to recommend wearing masks in all 
confined spaces or large gatherings.

Activities: Alicia reminded the Board 
that our Holiday lunch will be held at Trabocco 
in Alameda, tomorrow, December 12, 2023 at 
11:30am.  She hoped that everyone would be 
able to attend.

Alicia also mentioned that the REAC Annual 
Membership meeting and the REAC Spring 
Luncheon would be held at the DoubleTree 
Hotel in Pleasanton, on Monday, March 11, 
2024.  The Conference Committee went to the 
facility and they were very pleased with the 
options the hotel was making available.  The 
hotel was providing audio visual equipment 
which makes conducting meetings and 
luncheons much easier.  As with most venues, 
the hotel does require a minimum, which 
in this case will be $4,500.  The Fairview 
Metropolitan Golf Course in Oakland does 
not provide luncheon center pieces.  At our 
2023 Spring luncheon, REAC had to purchase 
center pieces.  We gave them, via a raffle, to 
our members in attendance.  The DoubleTree 
does provide center pieces for no additional 
cost.  The Luncheon Committee is looking 
into the cost of providing each attendee, at our 
Luncheons, with something with our REAC 
logo, something they could use.  No decisions 
have been made.

Membership and Recruitment:  
Charo reported that as of November 30, 2023, 
membership stood at 3,812 members, which is 
slightly lower than the previous month.  

REAC Website:   Dawn reminded 
the Board to remove the ACERA Virtual 
Retiree Health & Wellness Fair item from the 
Calendar on the website.  Dawn suggested that 
we add the Annual Membership Meeting and 
Spring Luncheon to the Upcoming Events 

part of the website.  She will draft the wording.  
The Board also decided to add the See’s Candy 
discount information to the Membership 
Benefits portion of the website.

The Board will also research what it takes, 
and what it might cost, to create an electronic 
membership card which could be displayed on 
a member’s electronic device.  The Board had 
several suggestions for changes to the website.  
Dawn, Connie, Linda, Cynthia, and Paul will 
be evaluating all of the suggestions and report 
back at the January 2024 Board meeting.

REAC News:  The REAC News  
will contain information on the REAC Annual 
Membership Meeting and Spring Luncheon.   

Other Reports:  No additional 
information to report.

Old Business:  Alicia has received the 
final drafts of the “Thank You” and “Sympathy” 
cards REAC will be sending to REAC 
members as appropriate.  Alicia asked Charo 
if she knew how many of our members passed 
away each month.  Charo has that information 
and will send it to her.

New Business: Appointment of a 
Nominating Committee.  Three of our current 
Board members, will have their terms expire on 
March 31, 2024.  The Nominating Committee 
is responsible for contacting each of those 
members to determine if they would be 
willing to serve an additional term.  The three 
members whose terms expire are Alicia, Dawn, 
and Linda. Kathy and Marsha volunteered to 
be on the Nominating Committee and Paul 
volunteered to be the Chair.

For the Good of the Order: No 
information to report. 
Meeting adjourned at:   12:02 p.m.

 Respectfully submitted by  
Paul Reeves, Board Secretary

Next Meeting:   

Next Board Meeting: Monday,  
January 8, 2024, 9:30 am

Zoom Video Conferencing Board Meeting

Congratulations On Your Retirement continued on page 5

Congratulations On Your Retirement
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The surviving spouse of a member is eligible for REAC membership. To enroll, send an email to reacwebsite@gmail.com.

In Memoriam
In deepest sympathy to the family and friends of the following retirees:

ANDOLA, Victoria
Alameda Health System
11/9/2023

BROOKS, Jacqueline
Non-Mbr Survivor of Bruce Brooks
11/10/2023

CALHOUN, Gloria
Board of Supervisors
10/24/2023

CLARO, Leon
Alameda Health System
11/11/2023

EDWARDS, Yolanda
Social Services Agency
10/4/2023

GAILLIARD, Joyce
Superior Court
10/9/2023

JULIN, Dorothy
Alameda Health System
10/14/2023

MASON-REESE, Mathilda
Behavioral Health Care Services
11/4/2023

NELSON, Joann
Non-Mbr Survivor of Alan Nelson
11/1/2023

PARSONS, Valerie
Alameda Health System
11/14/2023

RYDBECK, Robert
Probation
11/5/2023

SHAW, Anore
Public Works Agency
10/12/2023

SILVA, Manuel
Public Works Agency
11/6/2023

WAX, Norene
Health Care Services Agency
10/28/2023

WETZEL, Patricia
Non-Mbr Survivor of Leslie Wetzel
10/31/2023

WOOTEN, Betty
Alameda Health System
10/11/2023

YOUNG, George
Environmental Health
10/20/2023

Come to the REAC Annual Meeting and Spring Luncheon Monday March 11, 2024
9:30 am  Annual Meeting 
11:30 am–Banquet Room opens 
12:15–Lunch is served
DoubleTree by Hilton
7050 Johnson Drive, Pleasanton
Free Parking

March 1, 2024 is the deadline for 
reservations and no refunds will be  
given after this date.
Reservations must be made in 
advance. The form below can be sent 

Reservation Registration for REAC Spring Luncheon (Circle your selection: Chicken Marsala [C] or Tilapia [T])   
Members ($20) Non-members ($40) Phone number / Email
___________________ C    T ___________________ C    T ________________________________
___________________ C    T ___________________ C    T Total # of people Amount enclosed
___________________ C    T ___________________ C    T ______ $__________

along with a check for $20/$40 per 
person payable to REAC to the 
following address:
REAC 
P.O. Box 302 
Oakland, CA 94604 

BRAZELTON GRIEGO, Bennie
Health Care Services Agency

BURRELL, Renee
Probation

CAMPBELL, Karen
Superior Court

CARTER, Jasmine
Social Services Agency

CEVALLOS, Vanessa
District Attorney

COHEN, Patrick
Sheriff ’s Office

COOK, Michelle
LARPD

DAVID, Susan
Alameda Health System

FERNANDEZ, Leo
Registrar of Voters

FERNANDO-ESPINOSA, 
Cynthia
Social Services Agency

FRAZER, Brian
Sheriff ’s Office

MCGEE, Paul
Probation

RODRIGUEZ, Deanna
Probation

RODRIGUEZ, Eva
Alameda Health System

SANTAMARIA, Luis
Sheriff ’s Office

WEST, Bambi
District Attorney

WILEY, Lynn
Superior Court

YEE GRAY, Leinaala
Superior Court

Congratulations On Your Retirement continued from page 4
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ADDRESS SERVICE REQUESTED

REAC’S Mission
The purpose of the Retired Employees of Alameda County (REAC) is 
to promote the common good and general welfare of Alameda County 
retired employees, subject to the County Employees Retirement Act 
of 1937, by promoting the interests of its members throughout the 
community by means of social, political, and educational activities that 
advance the social welfare of such retirees.

Moving? Please fill out and mail this notice to the following address:
REAC, P.O. Box 302, Oakland, CA 94604

or e-mail reacwebsite@gmail.com
Name: 
New Address: 
City/State: 	 Zip Code:
Date of Move:	 Telephone:
Old Address: 
	 1/2018

Also send change of address to ACERA:
Alameda County Employees’ Retirement Association (ACERA)

475 14th St., Ste. 1000, Oakland, CA 94612
Phone: 800-838-1932 or 510-628-3000

Select Option 1 for the Retiree Benefits Unit (health, vision, dental, etc.)

REAC Officers and Directors
• President:
	 Alicia Baptista............. alicia.baptista@comcast.net
• Vice President:
	 Dawn Stevenson................dawnrzs2@comcast.net
• Secretary: 
	 Paul Reeves........................... bongsaw@gmail.com
• Treasurer: 
	 Liz Koppenhaver............................(510) 579-3319
• Directors: 
	 Cynthia Baron......... cynthiabaron275@gmail.com
	 Kathy Foster............................... kfoster@acera.org
	 Connie Land........................ landcon@comcast.net
  Marsha Rice...............mshermanrice@sbcgobal.net
  Linda Slater........................... slaterl@sbcglobal.net
  Administrative Assistant to the REAC Board: 
	 Charo Panesi .......................... panesi9@gmail.com
	 .......................................................(510) 703-2446
	 • Directors Emeriti:
	 Barbara Jean Hallisey	 Jon Orellana 
	 Steve Scheinman	 Emily Shea	
	 Janet Waring	
    		
	 Editor:  Gina Palmer
	 Editorial Committee:  Connie Land, Alicia Baptista
	 Printing and Mailing: Red Arrow Printing
	 Membership questions: reacwebsite@gmail.com


