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Last month you learned that REAC’s longtime
Treasurer, Suman Sharma, resigned from the
Board leaving us with a vacancy. The seat did not
remain vacant long. I am pleased to announce that
Marsha Rice has been appointed to the REAC
Board effective October 1,2023. Marsha worked
42 years for the Alameda County Social Services
Agency in a variety of capacities before retiring

in 2017. She expressed an interest in joining the
REAC Board in order to protect the Supplemental
Retiree Benefits Reserve (SRBR) and to advocate
for retirees. Doesn't that fit perfectly with REAC’s
mission? Please join me in giving Marsha a huge
congratulations and welcome to the REAC Board!

We’re approaching the winter months which
is also known as Flu Season. Since the
introduction of Covid almost 4 years ago, winter

is also a time when Covid numbers peak. I read
about a Centers for Disease Control (CDC)

study that looked at Covid numbers from January
through August of this year. The CDC’s report is
eye-opening. During that time, people who are

65 years of age and older made up: 63% of Covid
hospitalizations; 61% of intensive care admissions;
and, 90% of Covid-related deaths. Today, before we
even get to winter, 155 people are dying from Covid
every day in this country. What I'm getting to is
that it’s time to get your Covid and Flu vaccines.
Strengthen your immune systems and ready
yourselves to fight these illnesses.

O n Monday, October 16th, REAC hosted its
Fall Luncheon. I am happy to tell you that

the event was a great success. One hundred thirty-
nine people reserved a space and almost all of them
showed up. We were joined by our special guests
from ACERA and our fabulous supporters from 1st
United Credit Union. Amanda Burton, Director,
Compliance and Risk for 1st United Credit Union
spoke to us about how to recognize online fraud

and how to protect ourselves from it. Ismael Pifia,
Assistant Benefits Manager at ACERA prepared

us for Open Enrollment. Also in attendance was
Supervisor Nate Miley who represents District 4 on
the Alameda County Board of Supervisors. In a first,
we also welcomed Petrenya Boykins, President of
Contra Costa County Retired Employees Association
(CCCREA). She generously donated an Uber gift
card for our raffle. We hope to continue to develop a
mutually beneficial relationship with our sister retiree
organization in Contra Costa County.

Of course, the star attendees at the luncheon
were the 100+ REAC members. After all,
you are the reason REAC exists. As always, it was
inspiring to see people enjoying themselves and
connecting with friends. I don't tire of seeing that.

‘ ongratulations to all those who left the

Luncheon with a prize. We look forward to
seeing you all again in the Spring.

ACERA Performance Report

ACERA reported in its September 2023 Performance Report that the fund had decreased $300,391,964.
The total fund returned -2.56%. The value of the fund at the end of September was $10,568,381,210.

Fall into the Holidays

With Our Home Equity Line of Credit

at 5 .99% APR for 12 months

Z#United

CREDIT UNION

Learn more at 1stunitedcu.org/holiday, or if you
prefer the personal touch, call us at (800) 649-0193.

REAC BoarD
MEETINGS

November 13,2023
(Monday) 9:30 am
Zoom
ID 818 545 4951
password REAC

December 11,2023
(Monday) 9:30 am
Zoom

to be scheduled

bttp.//reacsite.org

reacwebsite@gmail.com

ACERA TRuUSTEES
MEETINGS

November 16,2023

(Thursday) 2:00 pm

see ACERA.org for
ID and password

December 21, 2023
(Thursday) 2:00 pm

see ACERA.org for
ID and password
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Welcome
New Members

Deania Brady
Andrea Carney
Joseph Delgado
Andrea Judkins

Versie McGee

Laurie Santos

Alaina Spann

Kenya Sullivan


http://reacsite.org
http://www.acera.org

MinuTES oF THE MEETING OF THE BoARD OF DIRECTORS, RETIRED EMPLOYEES OF
ALamepA County, Monpay, OcToBER 9, 2023, 9:30 A.M.

Zoom Video Conferencing Board Meeting

Alicia Baptista, President of the Board,
called the meeting to order

at 9:30 AM

RovrL CALL: Alicia Baptista, Dawn
Stevenson, Paul Reeves, Connie Land, Cynthia
Baron, and Marsha Rice were present. Betty
Tse, ACERA Chief Investment Officer, Ish
Pifia, ACERA staft, Agnes Ducanes, ACERA
Staff, Charo Panesi-Guerra, REAC Member
and Administrative Assistant, and Pete Albert,
ACRE President were present.

Minutes: Minutes of the September 11, 2023
REAC Board meeting were reviewed. Connie
moved that the September 11,2023 REAC
Board Minutes be approved as submitted.
Marsha Rice seconded the motion and the
motion was approved.

ANNOUNCEMENTS &

COMMUNICATIONS: Alicia reported that
Marsh Rice has been appointed to the REAC
Board of Directors, filling the vacancy created
by Suman Sharma’s resignation.

Alicia reported that she has finally contacted
someone in Select Staffing, which will be
joining EmployBridge shortly, regarding their
changes in invoicing and questions about the
identity of our account manager. There have
been multiple staff changes in recent months.
After many emails, and many phone calls, she
was finally able to speak with a staff person
from Select Stafhing. Select Staffing has
assigned Sandra Carrion Guerrero as REAC’s
Account Manager. Ever since REAC hired

an Administrative Assistant, Select Staffing
has sent us monthly time sheets and invoices.
However, Select Staffing recently began to send
us both weekly and monthly time sheets. After
Alicia’s discussions regarding the problems we
have been having with Select Staffing, they
agreed to only send us monthly time sheets,
which make our payment process much more
efficient. EmployBridge also agreed to waive
the late fees they were going to charge us. Our
Administrative Assistant has now been paid,
and we are current with Select Staffing.

ACERA: Ismael Pifia, ACERA Staff,
provided his report on the October 4, 2023
Retirees Committee meeting. There was an
Information Item regarding the final stages of

preparing communication pieces for ACERA’s
annual Open Enrollment for the Plan Year
2024, as well as the Virtual Retiree Health and
Wellness Fair, which will be held on October
26,2023. There will be several presentations,
one of which will be provided by Kaiser and

it will focus on issues related to back care for
seniors. The Kaiser presentation will be given
by Kevin, who was the same gentleman who
did last year’s presentation. There will also be
presentations by Delta, VSP, and VIA Benefits.
The website will be up and will include links to
each of the items covered.

The Open Enrollment packets will be mailed
out shortly. The Enrollment documents are
currently on the ACERA website, so that you
can download any of the flyers or Enrollment
documents if you did not want to wait to
receive the paper copies in the mail. In
addition, all the presentations will be added
to the website for those who miss the virtual
event.

The Medicare Part D Certificates of Creditable
Coverage will be printed and mailed out as
soon as they are ready.

Cynthia reported that there were also two
Action Items; The first Action Item was a
discussion and possible motion to recommend
that the Board of Retirement accept Segal’s
Actuarial Valuation of the Other Post
Employment Benefits (OPEB) and the Non-
OPEB Benefits provided by the Supplemental
Retiree Benefit Reserve (SRBR), including
Sufficiency of Funds, as of December 31, 2022.
The Retirees Committee voted to recommend
to the Board of Retirement a motion to accept
the December 31,2022 SRBR Actuarial
Valuation prepared by Segal. Based on the
Actuarial Valuation, the SRBR funding for the
OPEB, which includes the medical premiums
and the death benefit, is anticipated to last for
27 years, plus 1 partial year. The Non-OPEB
benefit, which includes the annual COLA,
has sufficient funds to last for 15 years, plus

1 partial year.

The second Action Item was a discussion

and possible motion to recommend that the
Board of Retirement adopt the amendments,
if any, to the Supplemental Retiree Benefit
Reserve Policy. The Retirees Committee voted
to recommend to the Board of Retirement a
motion to adopt the SRBR without revisions.

Cynthia also mentioned that once the latest
Consumer Price Index (CPI) for the Bay Area

is known, there may be additional discussions
about the possibility of moving some funds
from the OPEB allocation, which is anticipated
to last for 27 years, to the Non-OPEB
allocation which is anticipated to last only 15
years. At this point, it is only a discussion topic,
and there are no plans to make any changes
until the CPI is known.

Betty Tse, ACERA Chief Investment Officer,
presented her Investment Update. Betty began
by saying that since her last update, on April
10, 2023, the news is good. The total fund has
performed very well: it has gained 79 basis
points for the first 6 months of 2023, delivering
a 7.46% return on investments, which exceeds
the actuarial investment return assumption
rate of 7.0%. It also exceeded the policy index
of 6.67%. Most Asset Classes performed

well, relative to their expected benchmark. For
example, both International Equity and Private
Equity exceeded 150 basis points compared to
their benchmark.

We did have one under performer in the Private
Credit Asset Class, which underperformed
about 200 basis points compared to their
benchmark. Betty pointed out that the total
fund has earned, in the last six months, $600
million dollars. However, in 2022, the total
fund lost 11.5%, so the funds gains thus far in
2023 have not yet caught up. Looking at the
1-year history, as of June 30, 2023, the total
fund outperformed the Policy Index by 40
basis points. However, we underperformed
Median by 15 basis points. Looking at the
25-Year mark, our return was 7.14% which
outperformed the Median which puts us in
the 9th percentile.

ACERA consistently strives to diversify their
investments. As an example, the target for the
Private Equity Asset Class is 11.0% and the
current actual is 9.5 %, so they are getting close
to the desired outcome. Also, when looking
at the Private Credit Asset Class, the target

is 4.0% and the actual is 2.7%. The Board
continues to add different Asset Classes to
further diversify the total fund. Beginning in
2017, the PEARLS Asset Class was dissolved
and replaced with Private Equity, Absolute
Return, & Real Assets. In 2019, the Board
added Private Credit as the most recent

Asset Class.

In conclusion, for the period ending June

30,2023, the portfolio’s one year return was
7.73%, the policy index returned 7.33%, and
the median plan returned 7.88%. Despite a
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volatile year in 2022, the ACERA portfolio
has performed well during the 1st half of 2023
returning a positive 7.46% The ACERA Total
Fund continues to increase its exposure to
alternative asset classes to enhance portfolio
diversification and risk-adjusted returns.

Lastly, the ACERA Board adopted Staff’s
recommendation to select NEPC, formally
known as New England Pension Consultants,
as its next General Investment Consultant after
a very comprehensive 12-month RFP process.

TREASURER’S REPORT: Liz was
unable to attend today’s Board meeting and
Connie presented both the September 2023
Treasurer’s Report and the July-September
2023 Quarterly Report.

Starting with the September 2023 Treasurer’s
Report, the check book beginning balance was
$63,875.00. There were no unusual receipts,
and the total receipts were $8,125.02. There
were no unusual disbursements. Liz wanted
Connie to highlight the fact that there were
no payments made to Red Arrow, who is
again having difficulty with their billing
process and sending us their invoices. Liz

is aware of the problem and will keep us
posted. We received membership dues totaling
$7,624.00 and $500.00 from the 1st United
Credit Union for their advertisement in the
Newsletter. Disbursements included officer
stipends, Newsletter Layout, and Select
Staffing payments.

Liz was able to successfully transfer $40,000.00
to a 1st United Credit Union Money Market
Account. Disbursements for the Money
Market Purchase and the normal monthly
disbursements totaled $42,932.65 leaving a
check book balance of $29,067.37. Total
Assets were $250,680.83.

Alicia reminded the Board that our Treasurer’s
Report for next month will contain the funds
we spend for the Fall Luncheon, which include

the rental of the facility, meals, gifts, flowers, etc.

Some of those costs will be offset by the funds
we receive from retirees who attend, but there
will still be costs to us.

Connie presented the July-September
Quarterly Report. This report reflects income
and disbursements for the first nine months
of 2023 and it provides a comparison of the
amounts budgeted for that period and the
actual year to date. Each budget line item
should reflect income and disbursements
relatively close to 75% as budgeted. Each
exception to that standard is explained in the
budget. For example, at the beginning of the

year we were not certain that we would be
able to host a Spring Luncheon, so we only
budgeted $1000 as a place holder. We did end
up hosting a Spring Luncheon, so we spent
168.60% more than was budgeted. Our year
to date income totaled $74,908.88 which is
72.35% of the amount budgeted.

With respect to our disbursements, the only
line item which is not close to the 75% target
is Red Arrow. Red Arrow has delivered the
service, but they have only billed us for 45.18%
of what we owe them. Every other line item
is relatively close to what we budgeted. In
addition, many of the budgeted line items are
normally paid during the last quarter of the
year. Our year to date disbursements were
$55,329.78 which is 53.44% of the amount
budgeted. Connie also pointed out that

there were number signs (#) in 4 of the line
item boxes at the bottom of the report. She
mentioned that the actual numbers in those
boxes exceeded the spaces allowed, so number
signs appeared instead of numbers. The report
will be corrected before it is added to the
website. The year-to-date figures reflect the
correct amounts. In the August column, on
the very bottom of the report, in the Surplus/
Deficit box, the actual figure is ($49,137.55).
In the September column, in the New CD
Purchase box, the actual figure is $40,000.00.
In the September column, in the Total
Expenses plus CD Purchase box, the actual
figure is $42,932.65, and in the September
column, in the Surplus/Deficit box, the actual
figure is ($34,807.63).

Paul moved that both the September 2023
Treasurer’s Report and the July-September
2023 Quarterly Report be approved as
submitted. Marsha seconded the motion
and the motion was approved.

CRCEA (CALIFORNIA
RETIRED CoUNTY EMPLOYEES

ASSOCIATION): Connie provided her
CRCEA report. The September Executive
Committee meeting was held on September
20,2023. Meeting highlights: Contra Costa
County is the host county for the 2024 Fall
Conference. Negotiations are underway with
the Embassy Suites-Walnut Creek. This is
the same hotel they used before. Rates are
reasonable. Work is continuing on other
aspects for the conference. The CRCEA
Conference Chair requested authorization

to explore options with hotel chains for
conferences. Generally, you can obtain better
rates with this type of arrangement. The
motion was approved. Progress updates will
be provided at a future meeting. The Vice

President and Secretary positions are up for
election. Both incumbents have decided to
run again. The Conference Brainstorming
Subcommittee met 2 times. Since the
sub-committee was comprised of a small
representation of counties, it was decided
to discuss the matter the first day of the
Fall Conference. This way, each county in
attendance could express their concerns.
The matter was continued.

CRCEA 2023 FaLL CONFERENCE:
The CRCEA 2023 Fall Conference was held
on October 1 thru October 4, 2023 at the
Hilton Hotel in Stockton, CA. The host county
was Retired Public Employees of San Joaquin
County (RPESJC). In addition to Connie,
Kathy Foster attended.

'The conference was well organized and
informative. There was great sponsorship
from the Affiliates, credit union and others.
"There were about 60 attendees from various
counties. A number of counties had more than
one attendee. There were sessions of serious
importance, sessions of general interest and
interactive sessions to give and receive ideas to
help County Associations with the way they
do business. Some of the sessions of serious
importance were: Retirement Reimagined:
Navigating an AI-Powered Future and
Legislative Update.

HIGHLIGHTS: Retirement Reimagined:
Navigating an Al-Powered Future was

presented by San Joaquin County Employee
Association — CEO.

Artificial Intelligence (Al) is intelligence
demonstrated by machines, as opposed to
natural intelligence. The study of how the
brain actually works to help solve the world’s
most complex problems, probe security
weakness, fight cyber wars, etc. San Joaquin
is looking into ways of using Al in the areas
of job tasks, document processing, and data
analysis, etc. Al is being looked at in other
counties as a means to streamline processes
and be more efficient. Al does not remove
the human element but helps with many of
the routine repetitive processes.

LEGISLATIVE UPDATE: Very little is
going on in the area of the public pension
world. This is great news. Lots of discussion on
climate change, housing and homeless, criminal
justice, mental health act, and budget deficit.
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GENERAL INTEREST SESSIONS:
Senior Fraud and Prevention, Master Plan
of Aging, Senior Homelessness, etc.

The Business Meeting was informative.
Continued discussion from the Monday
meeting where there was open discussion on
future conferences. There were representatives
from 16 of the 20 counties present. After a
lengthy discussion, the following was decided:

. Explore the option for the Spring 2024
Conference to be a hybrid (Zoom and
in person). Identify issues/concerns and
report back, perform test sessions, etc. Of
particular concern were technical issues.
The item was assigned to the CRCEA
Technology Committee.

*  Explore regional conferences, focusing on
destination sites; establish relationships
with specific hotel group(s) in a
destination site, etc. Target date for
implementation: Spring 2026 Conference.
This was assigned to the CRCEA Ad Hoc

Conference Subcommittee.

. Explore funding options i.e. increased
dues per member per county association,
flat fee per county association based on
some equitable method, sponsorship, etc.
REMINDER: CRCEA does not generate
revenue; major source of revenue comes
from association dues. This was assigned
to the CRCEA Ad Hoc Conference

Subcommittee.

Progress reports will be provided at each
monthly CRCEA meeting.

REMINDER: It's REAC’s turn to host a
CRCEA Conference in the Fall of 2025.
The Planning Committee met on September
29,2023. The committee members are Liz,
Kathy and Connie. Identified a number of
area hotels (more will be added) and discussed
the CRCEA Sample Conference Checklist.
A lot of ideas were picked up at the most
recent conference. As a result of the Fall
Conference, we will need to add to this
Committee, a person who is comfortable
with soliciting funds. Another meeting is
scheduled for October 27,2023,

CALPERS Lawsurt UPDATE: The
Settlement became Final on September 28,
2023. No appeals were filed. The website

is updated with this current information.
Under the term of the Settlement, your Final
Settlement and Award amount will

be determined as of this date. In January
2024, you will receive a mailing from the
Settlement Administrator providing (1)
notification of your Final Category and
Award; (2) a Dispute Form; and (3) a check
in the amount of your final award.

Policyholders are encouraged to check the
website (https://calpersltcclassaction.com)
frequently to stay updated or they can contact
the Settlement Administrator at: 1 (866) 217-
8058 (Toll Free)

SACRS (STATE ASSOCIATION OF

CouNTY RETIREMENT SYSTEMS):
Paul reported that Kathy will be attending the
SACRS 2023 Fall Conference. She will give a

report at the November 13,2023 Board meeting.

NEW BUSINESS: There was no new business
to report.

RETIREMENT BOARD: There was no

additional information to report.

INVESTMENT COMMITTEE: There was
no new information to report.

HEALTH CARE (CENTERS
FOR DI1SEASE CONTROL AND

PREVENTION): Alicia reported that the
CDC has determined that for the period from
January through August of 2023, 90% of the
COVID-19 related deaths were individuals

who were 65 and over.

ACTIVITIES: Charo reported that 138
individuals have signed up to attend the
October 16,2023 REAC Fall Luncheon.

MEMBERSHIP AND RECRUITMENT:
Charo reported that as of September 30, 2023,
membership stood at 3,816 members, which is
slightly lower than the previous month.

REAC WEBSITE: There was no new
information to report. Connie pointed out that
we had several missing items on our website.
Dawn also mentioned that she found links on
the website which were out of date and should
be removed. Paul agreed to research the issues
and report back.

REAC NEWS: The REAC News will
contain recent COVID-19 information,
luncheon news, and Marsha’s appointment.

OTHER REPORTS: Paul reminded the
Board that we needed to create a Goals &
Objectives List for 2024. He wanted everyone
to give some thought to what they thought our
Goals & Objectives should be for 2024 and the
item will be on the Agenda for the November
13,2023 Board Meeting.

OLD BUSINESS: No information to report.

For THE GOOD OF THE ORDER:
Alicia wanted to know how the Board felt
about sending out Thank You cards and
Sympathy cards. We all agreed that it was a
great idea. The Board then discussed various
options as to how we might do that, to whom
should we should send them, and in what
circumstances.

Alicia wanted to remind the Board that our
Holiday Lunch was fast approaching, and
that we needed to select the restaurant soon.
She wanted us to think about other possible
restaurants.

Meeting adjourned at: 10:48 a.m.

Respectfully submitted by
Paul Reeves, Board Secretary

Next Meeting:

Next Board Meeting: Monday,
November 13,2023, 9:30 am

Zoom Video Conferencing Board Meeting

Join the REAC Board meeting on the second
Monday of the month at 9:30 am.

Zoom Meeting:

https://us02web.zoom.us/j/8185454951?pwd
=dG1pTWNPMihBMEtGQQ0Y0aXNLaDd
LUT09
Meeting ID: 818 545 4951
Passcode: REAC
Dial by your location

+1 669 900 9128 US (San Jose)
Passcode: 529503
Find your local number:

https://us02web.zoom.us/u/kkPKWqn45
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BALTAN, Jessica

Social Services Agency

BASTA, Janet
First 5

BROWN, Sharon

Social Services Agency

EVANS, Cindy

Social Services Agency

JUNGWIRTH, Daniel
Non-Member

JUWAH, Magdalene
Alameda Health System

KOHN, David

Social Services Agency

LEUNG, Cheuk
District Attorney

LI, Dedenna

Social Services Agency

LINDT, Lori

Superior Court

MARSH, Shannon
Alameda Health System

MAYENO, Amy

Social Services Agency

MCGEE, Versie

Assessor

MERMELSTEIN, Daniel

General Services Agency

O’HARA, Kevin
Public Works Agency

RAMOS, Virginia

General Services Agency

REYES-RUBALCAVA, Ruth

Superior Court

IN MEMORIAM

CONGRATULATIONS ON YOUR RETIREMENT

REYNOSO, Ricardo
Registrar of Voters

SCHULZE, Thomas
Sheriff’s Office

SPANN, Alaina
Alameda Health System

SPIKES, Daniel
Sheriff’s Office

SU, Don
Library

SULLIVAN, Kenya
Health Care Services Agency

TONG, Sandra
Health Care Services Agency

TUCKER, Melissa

Human Resource Services

In deepest sympathy to the family and friends of the following retirees:

BERNARD, Suzanne

Non-Mbr Survivor of Robert Bernard

9/7/2023

BOYER, Mike
Sheriff’s Office
9/7/2023

CHANEY, Mary
Non-Mbr Survivor of Larry Chaney
9/13/2023

COX, Nancy
Social Services Agency
8/15/2023

FELTON, Jean
Library
9/15/2023

FENSTERMACHER, John
Public Works Agency
8/31/2023

GABBA, Karen
Child Support Services
4/15/2023

HAGA, Louis
Non-Mbr Survivor of Karon Haga
12/7/2020

HUGHES, John
Environment Health
9/1/2023

LAMAS, Lynn
Social Services Agency
8/6/2023

LEONARD, Frederick
Probation
8/15/2023

LEWIS JANE M.
Auditor-Controller
9/6/2023

LINDA, Dianne
Sheriff’s Office
7/17/2023

LYON, Debra
Non-Mbr Survivor of Robert Lyon
8/20/2023

MANGAHAS ANGELITA
Treasurer - Tax Collector
9/14/2023

O’CONNELL, Jr, James
Non-Mbr Survivor of
Geraldine Oconnell
9/13/2023

OWYANG, Marilyn
Superior Court
8/23/2023

PAWLOSKI, Janet
Superior Court
8/26/2023

POINTER, James
Public Health
8/26/2023

RAE, Lynette
Public Health
8/27/2023

RICHARDSON, Frank
General Services Agency
9/7/2023

SELBACH, Jean
Probation
9/16/2023

SIMS, Mary
Non-Mbr Survivor of Clifford Sims Jr
8/27/2023

STANLEY, Marlene
Non-Mbr Survivor of Michael Stanley
12/4/2022

WILLIAMS, Dineen
Social Services Agency
9/15/2023

WOMBLE, Dennis
Information Technology Department
8/24/2023

'The surviving spouse of a member is eligible for REAC membership. To enroll, send an email to reacwebsite@gmail.com.
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REAC Officers and Directors

* President:

Alicia Baptista............ alicia.baptista@comcast.net
* Vice President:
Dawn Stevenson ............... dawnrzs2@comcast.net

* Secretary:

Paul Reeves .......cccevueueunne. bongsaw@gmail.com
* Treasurer:

Liz Koppenhaver........ccccoeeueueece. (510) 579-3319
* Directors:

Cynthia Baron......... cynthiabaron275@gmail.com

Kathy Foster........cccccoveeiinnns kfoster@acera.org
Connie Land.......cccovvenneene. landcon@comcast.net
Marsha Rice............... mshermanrice@sbcgobal.net
Linda Slater.......ccccccevveenneen. slaterl@sbcglobal.net
Administrative Assistant to the REAC Board:

Charo Panesi ......ccoeueueuennee. panesi9@gmail.com

...................................................... (510) 703-2446

* Directors Emeriti:

Barbara Jean Hallisey Jon Orellana
Steve Scheinman Emily Shea
Janet Waring

Editor: Gina Palmer

Editorial Committee: Connie Land, Alicia Baptista
Printing and Mailing: Red Arrow Printing
Membership questions: reacwebsite@gmail.com

REAC’S Mission
The purpose of the Retired Employees of Alameda County (REAC) is

to promote the common good and general welfare of Alameda County
retired employees, subject to the County Employees Retirement Act
of 1937, by promoting the interests of its members throughout the
community by means of social, political, and educational activities that
advance the social welfare of such retirees.

Mowving? Please fill out and mail this notice to the following address:
REAC, P.O. Box 302, Oakland, CA 94604

or e-mail reacwebsite@gmail.com

Name: e
New Address: _ o o
City/State: _________________________ ZipCode: _______________
Dateof Move:___ __ _______________. Telephone: ________________
Old Address:

1/2018

Also send change of address to ACERA:

Alameda County Employees’ Retirement Association (ACERA)
475 14th St., Ste. 1000, Oakland, CA 94612

Phone: 800-838-1932 or 510-628-3000
Select Option 1 for the Retiree Benefits Unit (health, vision, dental, etc.)
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