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e hear about fraud and online

scams frequently these days.
This criminal activity has become a fact
of life and we should educate ourselves
so that we do not fall victim to it.
The REAC Board has been targeted
multiple times in the past and I expect
that we will continue to be targeted.
Suddenly, Board Members each receive
e-mails purporting to be from another
Board member and requesting that
money be transferred. Recently, bogus
e-mails were sent to some ACERA
members asking the e-mail recipient
to use DocuSign on an attachment. All
bogus! When this activity was brought
to ACERA’s attention, an e-mail
message was sent to those who have
subscribed to electronic notifications.

If you have not yet subscribed, you may

access this message at www.acera.org/
fraud. You will find useful information
there on how to recognize scam
e-mails. If you would like to subscribe
to electronic notifications, you should

visit www.acera.org/subscribe and

click on News For Retirees and Their
Families after entering your e-mail
address. By the way, usually the

first clue that an e-mail message is
fraudulent is that the e-mail address
used to send the message is unknown

to you.

t its August meeting, the Retiree

Committee voted to recommend
to the Retirement Board that the Delta
Dental maximum coverage be increased
to $1900 per year. The Retirement
Board may have voted on this issue by
the time you receive this newsletter
and we will let you know how that vote
went in the next newsletter.

inally, if you have not yet sent in

your Fall Luncheon reservation,
you have until October 5,2023. The
Luncheon will take place on Monday,
October 16th at Fairview Metropolitan,
10051 Doolittle Drive, Oakland. Doors
will open at 11:30 when a no-host bar
will be available, and a buffet lunch
will be served at approximately 12:15.
‘There will be Speakers, gift cards and
opportunity for reconnecting with
former co-workers and making new
friends. The cost for REAC members is
$20.00 and $35.00 for non-Members.
There is a registration form later in this
newsletter that you may use to make
your reservation. If you would rather not
cut up your newsletter, or if you receive
an electronic newsletter, a note with

your information and your payment
may be sent to REAC, P. O. Box 302,
Oakland, CA 94604. We look forward

to seeing you there.

September 11, 2023
(Monday) 9:30 am
Zoom
ID 818 545 4951
password REAC

October 9, 2023
(Monday) 9:30 am
Zoom

to be scheduled

bttp.//reacsite.org

reacwebsite@gmail.com

September 21, 2023
(Thursday) 2:00 pm
see ACERA.org for

ID and password

October 19, 2023
(Thursday) 2:00 pm
see ACERA.org for
ID and password

www.acem.org

Sandra Blanco
Lynette Longmire
Gail M. Potier
Vicki L. Wilkins



11:30 am—No Host Cocktails
12:15-Buffet Luncheon

Fairview Metropolitan Golf Course
10051 Doolittle Drive, Oakland

Free Parking

October 5, 2023 is the deadline for
reservations and no refunds will be given
after this date.

Reservations must be made in
advance. The form below can be sent

Reservation Registration for REAC Fall Luncheon

Members

Zoom Video Conferencing Board Meeting

licia Baptista, President of the Board, called
the meeting to order at 9:30AM

Alicia Baptista, Paul
Reeves, Connie Land, Dawn Stevenson,
Suman Sharma, Kathy Foster, Cynthia
Baron, and Liz Koppenhaver were present.
Michael Fara, ACERA Communications
Manager, Charo Panesi-Guerra, REAC
Member and Administrative Assistant,
Marsha Rice, REAC Member, Ronica
Prasad, 1st United Credit Union, and
Pete Albert, ACRE Board President,
were also present.

Minutes of the July 10,2023
REAC Board meeting were reviewed.
Connie moved that the July 10, 2023
REAC Board Minutes be approved as
submitted. Kathy seconded the motion
and the motion was approved.

Liz introduced
Ronica Prasad, Branch Manager, 1st
United Credit Union. Ronica was invited
to attend today’s meeting in order to
answer any questions the Board might
have regarding CDs or any other questions
concerning the Credit Union. Liz
explained that REAC had two 36 month
CDs, and one 39 month CD and that we
wanted to know how best to utilize those

CDs. Should we add funds to the ones

along with a check for $20/$35 per
person payable to REAC to the
following address:

REAC
P.O. Box 302
Oakland, CA 94604

Guests Phone number / Email
Total # of Amount enclosed
people

we already have, shift funds to CDs with
higher interest rates, and are we better off
with longer or shorter CDs?

Ronica mentioned that the Credit Union
currently has a 13 month CD at 4.04%,
if we were not interested in a longer
period. They also have a 25 month CD
at 3.75%. Alicia asked how much was
currently in our checking account. Liz
reported that the end of month balance
was $113,012.55.

Currently, we have a 36 month CD at
0.400% which matures on 12/22/23,a
36 month CD at 0.400% which matures
on 02/10/25, and a 39 month CD at
0.700% which matures on 05/09/25. If
we wanted to do anything with those
CDs, there would be a substantial penalty.
With that in mind, the Board decided
not to touch the CDs we currently have,
but use a portion of the funds in the
checking account.

Cynthia asked if there was a way to get
a higher rate of interest for the funds in
the checking account. It looks like the
current rate was .030%. Ronica reported
that we did have an interest bearing
checking account and that amounts over
$25,000 received .030%. They did not
have a higher rate for interest bearing
checking accounts.

- $

Ronica will put together a rate sheet, along
with the rates for our current CDs, and
send us that information for our review
and further discussions. Liz will take the
lead, along with Suman, in reviewing the
information and providing the Board with
options and recommendations regarding
the investment of some of the funds in the
checking account.

Alicia asked if Ronica knew of a way

that our members could make payments
online directly to REAC for the luncheons
we host, rather than have them write
checks to us. Ronda said that was not her
department, and therefore she was not
aware of what was possible, but she would
contact that department on our behalf and
then let us know.

Alicia reported
that several Board members received
messages, allegedly from her, asking them
to spend money on behalf of the Board,
and then be reimbursed. Unfortunately,
one of our members did not realize it was
a scam, and lost a great deal of money.
Alicia stated that she would never send
an email to any member of the Board,
asking them to spend funds. She stressed
the importance of looking very closely at
the return email address and, if in doubt,




call her first.
scammers were currently sending out
messages to our retirees pretending to be
from ACERA. The messages were asking
retirees to complete DocuSign documents.
ACERA may request some documents

be signed using DocuSign, however,
unexpected requests are not to be trusted.
ACERA has provided information on
their website regarding fraud, how to
recognize it, what to do, and how to

avoid it.

She also mentioned that

Michael Fara, ACERA
Communications Manager, provided his
report on the August 2, 2023 Retirees
Committee meeting. There were four
Action Items and two Information Items.

'The first Action Item was a discussion
and possible motion to recommend that
the Board of Retirement approve an
enhancement to the PPO dental plan for
Plan Year 2024. Currently there are two
dental plan options available for retiree
enrollment: Delta Dental PPO and
Delta Care USA. The dental contracts
are managed by ACERA; and therefore,
are separate from the County of Alameda.
In order to keep premiurn amounts at a
minimal cost, dental plan enrollment is
mandatory for retirees with ten or more
years of ACERA service credit, retirees
receiving a service connected disability, or
retirees receiving a non-service connected

disability effective January 31,2014.

Delta Dental proposed a 12.0% decrease
for the PPO contract rates, and an 11.8 %
decrease for the billed rated. The current
rate for February 1,2023 through January
31,2024 is $51.24. 'The proposed rate

for February 1,2023 through January 31,
2025 is $45.07. The Retirees Committee
wanted to see what the rates would be if
the benefits were enhanced. If the benefits
were increased to $1,500 the rate would
be $47.72; if the benefits were increased
to $1,750 the rate would be $49.94; and
if the benefits were increased to $1,900
the rate would be $51.05. The Retirees
Committee voted to recommend to the
Board of Retirement a motion to approve
increasing the annual benefit maximum
from $1,300 to $1,900, which would
match the amount currently allowed for
active employees.

The second Action Item was a discussion
and possible motion to recommend that
the Board of Retirement continue dental
plan contributions for Plan Year 2024.
ACERA currently provides a contribution
to cover the single retiree premium for
retirees with ten or more years of ACERA
service, service connected disability
recipients, or grandfathered as of January
31,2014 non-service connected disability
recipients. The Retirees Committee voted
to recommend to the Board of Retirement
a motion to continue the dental plan
contributions for Plan Year 2024, which
provides a monthly subsidy equal to the
single-party dental plan coverage premium
of no more than $54.22 for the PPO plan
and $22.18 for the DeltaCare USA plan
for retirees who are receiving ACERA
allowances with ten or more years of
ACERA service, are service connected
disability retirees, or are non-service
connected disability retirees as of January
31,2014. This is a non-vested benefit
funded by contributions from the ACERA
employers to the 401(h) account. After
contributions are made in accordance
with the County Employees Retirement
Law, ACERA treats an equal amount of
Supplemental Retiree Benefit Reserve
(SRBR) assets of employer contributions
for pensions.

The third Action Item was a discussion
and possible motion to recommend that
the Board of Retirement continue vision
plan contributions for Plan Year 2024.
ACERA currently provides a contribution
to cover the single retiree premium for
retirees with ten or more years of
ACERA service, service connected
disability recipients, or grandfathered

as of January 31,2014 non-service
connected disability recipients. The
single-party vision plan coverage premium
is $4.63. The single-party vision plan
coverage for the Buy-Up plan is $16.63.
Rates are in the second year of a three-
year rate guarantee from February 1,2023
through January 31, 2026.

The fourth Action Item was a discussion
and possible motion regarding whether
the Board of Retirement should make
available contingent applications for
disability retirement with selection

of optional settlement 2 or optional
settlement 4, so that members can

maximize death benefits for their
designated beneficiaries. In 2013, the
Active Death benefit, which was paid for
out of the SRBR, was eliminated to reduce
the funds being paid for out of the SRBR.
'The current discussion includes suggestions
on how ACERA might be able to fund

an Active Death type benefit which is not
funded by the SRBR. No decisions were
made at the meeting and the item will be
brought back for additional discussion at

a future meeting.

The first Information Item was a

report of the Dental and Vision Plans
Renewal Information and Dental Plan
Enhancements for 2024, most of which
was covered in the above information.

The second Information Item was the
Semi-Annual Report of ACERA’s
Wellness Program. As they reported

in February 2023, this year they are
continuing to emphasize virtual resources,
which allows them to reach retirees
regardless of their location, eliminate the
Covid-19 risk of live events, and minimize
the time-intensiveness of ACERA Staff.
They have expanded their virtual wellness
offerings by leveraging an assortment

of timed wellness messages and content
provided by their insurance carriers. They
will continue to promote Silver&Fit and
the Kaiser Permanente Virtual Health
Talks in addition to the expanded calendar
of wellness messages.

Since the beginning of the year, they
have been sending email messages to
about 7,700 retirees, which represents
roughly 72% of all retirees. In analyzing
the performance of their wellness email
campaign, they found that 4 out of

5 metrics beat industry benchmarks:
Roughly double the percentage of
ACERA retirees are opening their emails
(Average Open Rate) in comparison to the
Government Sector industry benchmark
provided by Mailchimp. That means that
over 4,200 ACERA retirees are opening
each of our wellness emails on average.
The Average Click Rate is lower than the
benchmark, but that is okay for wellness
emails. They do not necessarily need
members to click on any links to be fully
educated on the topic because all of the
educational content is contained in the
body of the email.




'They also looked at the Bounce rate for
each email. A Hard Bounce indicates

a permanent reason an email cannot be
delivered. In most cases, bounced email
addresses are automatically cleaned

from their audience list. A Soft Bounce
typically indicates a temporary delivery
issue, and the address will be tried again in
future emails. They were also concerned
that emailing retirees 3-4 messages per
month would result in a lot of members
unsubscribing. However, they found the
average Unsubscribe Rate of 0.06% is more
than twice as low as the average for the
Government Sector.

In addition to the wellness message
campaign, they will include a 3-page
section in their annual enrollment guide
(sent to 10,700 retirees) with links to
dozens of wellness tools and resources
provided by ACERAs insurance carriers.

Lastly, they are currently making their
initial plans for the 2023 Virtual Health
and Wellness Fair, which will be held

on Thursday, October 26,2023. Like
previous years, they will continue to offer
a live virtual event with presentations, plus
the virtual expo hall website with flyers
and links.

Charo asked Mike if they sent paper copies
of the wellness emails to those retirees who
do not have, or who have not provided, an
email address. Mike explained that they
did not. In order to be able to provide as
much information as they can, to as many
retirees as they can, they do not send any
paper copies. Cynthia ask if it was possible
to insert a slip of paper, or other small type
message, when they mail out the annual
enrollment guides, to inform those retirees
for whom we have no email address, that
they are missing valuable information
because ACERA does not have their

email address. Mike thought that was a
great idea, and he would investigate how
to do that.

Mike reported that during the June 7,
2023, Operations Committee meeting,
ACERA staff provided an update on

the 2022 and prior years’ Retirement
Board election participation and process.
Staft had been previously directed to
research opportunities for hybrid election
participation. Hybrid elections provide a
paper and an electronic option for voting.

Research has found that Hybrid elections
result in higher voter participation

rates. ACERA is considering using MK
Elections to conduct a Hybrid election
which would give the individual the
option of using a paper ballot to vote or
to vote electronically. Everyone would
be sent a paper ballot, which they could
use to vote. They would vote, sign the
document, and send it back in the return
envelope. However, included in the
envelope would be instructions on how
to vote electronically. If they selected
that option, they would be directed to a
secure electronic voting site, operated by
MK Elections, and then vote. Having
two options would allow the individual
to choose which method they wanted to
use and would, hopefully, increase voter
participation. There would be several safe
guards to prevent fraudulent voting. The
process would be less expensive than the
current process, and would make voting
much easier for retirees.

This was not an Action Item, it was simply
a presentation by MK Elections as to the
services they provide, and how they would
approach Hybrid elections for retirees.
The item will be brought back for further
discussion, probably in October.

Liz presented
the July 2023 Treasurer’s Report.

'The check book beginning balance

was $107,253.54. Total receipts were
$8,138.71 and total disbursements were
$2,379.70. We received membership
dues totaling $7,636.00 and $500.00
from the 1st United Credit Union for
their advertisement in the Newsletter.
Disbursements included officer stipends,
Newsletter Layout, and Select Staffing
payments. Liz reported on the three notes
at the bottom of her report. Red Arrow
did not submit their bill for payment, and
has not submitted any billing for either
June 2023 or July 2023. The payment to
1AND1.com is higher than the previous
month because they charged us for both
their monthly bill and their annual charge.
'The Select Staffing bill did not include

all invoices. They are short approximately
$500.00. Apparently, a new employee
with Select Staffing, failed to send us all
their invoices. They sent invoices, but

to the wrong individual, and instead of
monthly, they decided to send invoices

weekly without telling anyone. Alicia
contacted Select Staffing, and was able to
help them resolve their issues.

The ending check book balance was
$113,012.55. We still have two 36 Month
Certificates of Deposit and one 39 Month
Certificate of Deposit. When added to
our check book balance, our total assets
are $244,291.07. Paul moved that the July
2023 Treasurer’s Report be approved as
submitted. Cynthia seconded the motion
and the motion was approved.

'The Board then discussed various options
regarding how much money we should
keep in our checking account, how much
we could invest, how much we should

set aside for emergencies, etc. Cynthia
suggested the following: If we took
$50,000 out of the checking account,

and put it in the 13 Month CD we could
get 4.04 % interest on that. We could
take another $50,000 and put itin a
Money Market account. The $50,000

in the Money Market account is still
fluid, in that we can move it back and
forth if we needed to. That would leave

us with about $13,000 in the checking
account. However, each month we receive
around $7,600, so that would function to
build back the checking account balance
relatively quickly. In December, one of
the 36 Month CD matures, giving us an
additional $25,000. So while the checking
account balance would look somewhat low
initially, if we had higher than our usual
disbursements, we would still have the
$50,000 in the Money Market account we

could draw on for the short term.

Alicia asked Paul for his thoughts on the
need to keep a large sum available for
potential litigation. Paul explained that
many years ago, when retirement Defined
Benefit Plans were under attack, REAC
decided they needed to keep sufficient
funds available in order to defend our
Defined Benefit Plans, should the need
arise. In addition, REAC also decided that
it needed to set aside some funds to assist
other County Associations in defending
their Defined Benefit Plans should they
request our assistance. However, if REAC
did receive a request from another County
Association to help offset some of their
litigation costs, it would be up to the
REAC Board to decide if REAC should
provide that help, and if so, how much




REAC would provide. We currently

have no litigation costs, and it has been
several years since any County Association
has requested financial help for Defined
Benefit Plan litigation. With that in mind,
keeping a large sum of money instantly
available for litigation, does not seem
warranted at this point in time.

Pete reminded the Board that CRCEA
expects the host county to bear most of the
cost of their Spring and Fall conferences.
REAC is hosting the CRCEA Fall
conference in October 2025, so Pete
recommended that we set aside sufficient
funds to offset those anticipated costs.

Cynthia motioned that we take $50,000
out of the checking account, and put it in
a 13 Month CD at a rate of 4.04%
interest. We then take another $50,000
out of the checking account, and put it in
a Money Market Savings account with 1st
United Credit Union, earning .2% interest.
Dawn seconded the motion, and the
motion was approved.

Connie provided
her CRCEA report. The July Executive
Committee meeting scheduled for July
19,2023 was cancelled. There was no new
information to report. The next Executive
Committee meeting is August 16, 2023.

No meeting has been scheduled for the
Conference Brainstorming Subcommittee.

The CRCEA 2023 Fall Conference will
be held October 1, 2023 thru October 4,
2023 at the Hilton Hotel in Stockton. The
host county is Retired Public Employees
of San Joaquin County (RPES]JC).

Hotel room rates are $159 per night

plus taxes (includes self-parking). The
Draft Agenda and Registration Form
were sent to Delegates. The deadline for
the Conference Registration and Hotel
Reservations is September 8,2023. 'The
registration form is now available on
CRCEA website (creea.org). Some of the
topics for discussion are: Senior Fraud
and Prevention, Senior Health Care &
Insurance Information, National parks-
Senior Passes, and Senior Homelessness,
and Legislative Updates.

As a reminder, it’s REAC’s turn to host a
CRCEA Conference in the Fall of 2025.

It’s not too early to start planning. A lot
of ideas were picked up at the most recent
CRCEA Spring Conference. Connie
will convene a conference planning
meeting with Liz and Kathy sometime

in September.

On
July 28,2023, the Court in Wedding vs
CalPERS granted final approval of the
CalPERS Long Term Care Class Action
Settlement. However, this does not mean
the Settlement is Final. At the earliest,
the Settlement will not become Final until
September 28, 2023. However, the Final
Settlement Date could be later if one of
the Class Members who objected to the
Settlement appeals the Court’s ruling. If
there is an appeal, the Settlement will not
become Final until the appeal is concluded.
Once the Settlement becomes Final,
policyholders will receive a notice advising
them that they can discontinue their
premium payments.

Policy holders are encouraged to check

the website (https://calpersltcclassaction.
com) frequently to stay updated or they can
contact the Settlement Administrator at:

1 (866) 217-8056 (Toll Free).

Paul reported that SACRS has announced
their Fall Conference. It will be held
November 7-10, 2023 at the Omni Rancho
Las Palmas Resort & Spa in Rancho
Mirage, California. They have yet to

send out an agenda, hotel costs, etc. They
are still asking for suggestions regarding
agenda items, topics, and guest speakers.

There was no new
business to report.

There was no
additional information to report.

There was
no new information to report.

Linda was not able to
attend today’s meeting. Alicia reported
on her behalf. As of July 29th, the CDC
reported that the incidents of COVID-19
hospitalizations for Alameda County are
low, however, COVID-19 is still prevalent
so people may choose to continue to
mask at any time. Individuals who have

COVID-19 symptoms, or individuals who
have been exposed to individuals with
COVID-19, should wear a high quality
mask or respirator when indoors or in
public. If you have COVID-19 symptoms,
you should be tested immediately, if the
test is negative, you should retest after

48 hours. If you are exposed to someone
with COVID-19, you should test at least
five days following exposure. If the test

is negative, test again after 48 hours, test
again after 48 hours, and if still negative
again, test again after 48 hours for a total
of three tests.

As a reminder, after May 12th of this year,
Kaiser Senior Advantage members are no
longer eligible for the 8 free Antigen tests.
You may still purchase it at any Kaiser
Pharmacy if you feel you need one.

'The planning for REAC’s
Fall Luncheon, which will be held on
October 16th, is proceeding nicely. Alicia
reported that someone from ACERA will
attend the luncheon and will speak about
Open Enrollment. Alicia asked the Board
if we should also invite someone from the
1st United Credit Union to speak about
Fraud and Prevention. The Board agreed
and she will contact the Credit Union.

Alicia reminded the Board that we do
not currently invite guests, nor do we pay
for any non-member lunches at the Fall
Luncheons. We still provide lunch for any
guest speakers we invite. Paul mentioned
that when REAC created the original

list of who we would invite to our Spring
Luncheon, we did not have sufficient
resources to even consider doing the same
thing for the Fall Luncheon. We only
invited those individuals who worked on
our behalf, who provided us with valuable
assistance, and who made the lives of all
retirees much easier.

Since we are now in better financial shape,
he would like to discuss inviting the

same individuals we invite to the Spring
luncheon, to attend our Fall luncheon,
and for REAC to pay for their meals.
After a brief discussion, Paul motioned
that we invite the same individuals we
invited to our Spring luncheon, to attend
our Fall luncheon, and that REAC will
pay for their meals. Dawn seconded the
motion and the motion passed. Paul will
modify the Governance Manual to reflect
the change.




Dawn asked if we wanted to ask the
members if they have an email address
when they check in for the luncheon.
Since we check them off at the registration
table, it would be a good way to ask if they
have an email address and can we have

it. It would slow down the registration
process, but it would be worth it. Charo
suggested adding the emails we have on
the check in list, and leave blank the ones
we don't have. That way we could ask the
ones for whom we have an email address,
if the address we have is current, and then
ask the other members for whom we have
no email address, if they have an email
address and can we have it. Everyone
liked those suggestions, and the luncheon
committee will figure out how best to do it.

The Board also discussed the idea of having
a raffle at the Fall luncheon. After some
discussion, it was agreed that the Board
will purchase at least twenty gift cards
from stores like Target, Walmart, Subway,
and Amazon to be given out via a raffle
during the Fall luncheon. Dawn motioned

that we purchase 20 $25 dollar gift cards

to be given out via a raffle during the Fall
luncheon. Connie seconded the motion
and the motion was approved.

Charo reported that as of July 31, 2023,
membership stood at 3,828 members. She
also reported that RED Arrow had some
processing issues, so the Newsletter will be
received late.

Alicia reported
that she spoke with Lori about having the
website count the number of individuals
who visit our website each month. Lori
said that would be relatively easy to do.
Alicia told her that she needed to first
check with the Board before moving
ahead. The Board agreed that we wanted
Lori to make the changes. Paul agreed
to discuss with Lori and ask her to make
the changes.

The REAC Newsletter
will include information on the Delta
Dental and Vision Plan changes for
2024, Fraud and Prevention, and the
Fall Luncheon.

No information to
report.

No information to
report. .

information to report.

Meeting adjourned at 11:40 AM

Respectfully submitted by
Paul Reeves, Board Secretary

Next Board Meeting: Monday,
September 11,2023, 9:30 am

Zoom Video Conferencing

Board Meeting

Join the REAC Board meeting on the second Monday of the month

https://us02web.zoom.us/i/8185454951?pwd=dG1pTWNPMjhBMEtG

tps://us02web.zoom.us/u/kkPKWqn45

ACERA reported in its July 2023 Performance Report that the fund had
increased $192,052,689. The total fund returned 2.01%. The value of the

$11,066,404,975.

at 9:30 am.
BLANCO, Sandra POTIER, Gail
Social Services Agency Health Care
Services Agency Q0Y02aXNLaDdLUT09
CADE, Olga Meeting ID: 818 545 4951
Treasure-Tax Collector PRATER, Rachel Pa::Cz)I:i%:: RE AC
CROSSE, Ana Non-Member Dial by your location
Library ROBERTS Karen +1 669 900 9128 US (San ]OSC)
)V Meeting ID: 818 545 4951
General Services Agency
ESCOBER, Chona Passcode: 529503
Social Services Agency STOLTENBERG, Find your local number: ht
. Stephanie
HES S,ELEIN’ Derrick District Attorney
Sheriff’s Office
STURDIVANT, Maria
HOLMES, Garrett Child Support Services
Sheriff’s Office
TATUM, Donna
HYPOLITE, Ronald Alameda Health System
IS{eerilitCl;SCK;ee - TSOU,J fund at the end of July was
»JOY
Lib
MCCUE, Susan oy
Community

Development Agency




In deepest sympathy to the family and friends of the following retirees:

BLACKWELL, Joseph HARRINGTON, MILLER, Larry D. TEMPLE, Galen
Sheriff’s Office Charles Alameda Health System Sheriff’s Office
7/18/2023 Superior Court 6/13/2023 7/9/2023

7/12/2023
BRYAN, Michael MIRANDA, Priscilla THEWS JR, Albert
Sheriff’s Office HOLSTEIN, Kenneth Social Services Agency District Attorney
5/9/2023 Probation 7/6/2023 6/26/2023

7/1/2023
CHANDLER JR, Claude MUSER, Laura VILLEGAS, Anthony
Sheriff’s Office JOHNSON, Eddie Health Care Services Agency ~ Non-Mbr Survivor of
6/1 8/2023 General Services Agcn(;y 6/29/2023 II‘CI’IC Villegas

6/13/2023

CUELLAR, Lucia 6/20/2023 PALMA, Frank 2
Public Healthcare Services KENNEDY, Kevin Public Works Agency WARGUEZ, James
6/12/2023 District Attorney 7/4/2023 General Services Agency

7/3/2023 7/2/2023
FOLSOM, Noel SANCHEZ, Cecilia
Social Services Agency LINDNER, Anna Social Services Agency WHITE, Margot
7/7/2023 Health Care Scrvices Agency 7/20/2023 NOI]-MbI‘ Survivor Of

4/14/2023 Robert White
FOSSETT, John SOBREPENA, Anita 2/9/2023
Assessor MATHEWS, Roselyn Health Care Services Agency
6/28/2023 Non-Mbr Survivor of 7/16/2023 WHITEHEAD, DOI'Othy

i Alameda Health System
GARTLAND, James e luert ST. DENIS, Frank 515093 Y
Probation General Services Agency
7/21/2023 METTELMANN, 6/6/2023 WYNNE, Helen
; Social Services Agenc

HALL, Elola Michael STEVENS, Valerie iy EY
Non-Mbr Survivor of Care Services Social Services Agency
Alvin Hall 7/15/2023 5/18/2023
6/26/2023

'The surviving spouse of a member is eligible for REAC membership. To enroll, send an email to reacwebsite@gmail.com.

Hey,

neighbor!

Limited-Time

13-Month Certificate Special

%

APY

4.04

APY (Annual Percentage Yield) as of July 1, 2023 and is

B¢

% (]
subject to change. Visit 1stunitedcu.org/certificate-rates 4 Unzted

to learn more. Insured by NCUA. GREDIT UNILON




* President:

Alicia Baptista............ alicia.baptista@comcast.net
* Vice President:
Dawn Stevenson ............... dawnrzs2@comcast.net

* Secretary:

Paul Reeves .......cccevueueunne. bongsaw@gmail.com
* Treasurer:

Suman Sharma............. reactreasurer@comcast.net

* Directors:
Cynthia Baron......... cynthiabaron275@gmail.com

Kathy Foster........cccccoveecinnnne kfoster@acera.org
Liz Koppenhaver........cccccccceueveunee. (510) 579-3319
Connie Land......c..ccouvennee. landcon@comcast.net
Linda Slater.......cccccceveeennee.n. slaterl@sbcglobal.net
Administrative Assistant to the REAC Board:

Charo Panesi ....c.cccovueueucunee. panesi9@gmail.com

...................................................... (510) 703-2446
* Directors Emeriti:

Jon Orellana

Emily Shea

Barbara Jean Hallisey
Steve Scheinman
Janet Waring

Editor: Gina Palmer

Editorial Committee: Connie Land, Alicia Baptista
Printing and Mailing: Red Arrow Printing
Membership questions: reacwebsite@gmail.com

The purpose of the Retired Employees of Alameda County (REAC) is
to promote the common good and general welfare of Alameda County
retired employees, subject to the County Employees Retirement Act
of 1937, by promoting the interests of its members throughout the
community by means of social, political, and educational activities that
advance the social welfare of such retirees.

Mowving? Please fill out and mail this notice to the following address:
REAC, P.O. Box 302, Oakland, CA 94604

or e-mail reacwebsite@gmail.com

Name: e
New Address: _ o o
City/State: _________________________ ZipCode: _______________
Dateof Move:___ __ _______________. Telephone: ________________
Old Address:

1/2018

Also send change of address to ACERA:

Alameda County Employees’ Retirement Association (ACERA)
475 14th St., Ste. 1000, Oakland, CA 94612

Phone: 800-838-1932 or 510-628-3000
Select Option 1 for the Retiree Benefits Unit (health, vision, dental, etc.)
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